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Degerli okuyucularimiz,

34. sayimizdan bu yana gecen sirede hem diinyada hem
de lilkemizde bir ¢cok dnemli olay yasand..

Yasanan tlm bu olaylara istinaden ortaya cikan sikintil
sureg, aslinda birlik ve beraberlik duygusu iginde hareket
ettigimizde toplum olarak her tirl( zorlugun Ustesinden
ne kadar kolay gelebildigimizi tim dinyaya bir kez daha
gosterdi. Bu donemde asil onemli olanin hangi isi yaparsak
yapalim dinamizmimizden hicbir sey kaybetmeden,
giicimiziiyitirmeden‘llerlemeninYolu'ndaemin adimlarla
devam etmek oldugunu akhirmizdan gikarmamaliyiz,

35.5ayimiz olan bu dergimizin iceriginde sizlere icinde
yasadiimiz giizel lzmiri tanitiyoruz. Mayis ayinda
katildigimiz 8.Uluslararasi Is Givenligi Konferansi, VII.
Taysad Aftermarket Konferansi , YAEM 2016 Kongresi,
calisanlanmiz arasinda yaptigimiz s Guvenligi ve Cevre
Bilinci Farkindalik: Yaratma Projesi’ konulu yarisma gibi
konular da dergimizde yer alan diger konular arasinda ver
almaktadir.

Ayrica her ge:;éﬁ,._zajrlda"dahn glzel fikirlerle karsimiza
gtkabilmek adina dergimize ait kapaklanmizin tasarim
konusunda bana -fikir veren abim Kubilay Kaymak'a ve
Yurtici Satis Midiriimiiz Serif Ceylan 'a tesekkiirii bir borg
Bilirim,

Yeni sayimizda ve daha glizel giinlerde gorismek lizere...

Saygilarimla
Julide KAYMAK KAHRAMAN
IS GUVENLIGI VE CEVRE UZMANI
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Julide KAYMAK KAHRAMAN / jkahramanédonmezdebriyaj.com.tr

Our esteemed readers,

Many significant events have occurred both in our country
and the entire world since our 34th issue.

The challenging period that we faced due to these events
showed once again to the entire world how easily we
can actually tackle any kind of difficulty we encounter
as a community when we act in unison. yerine - how
easily we can actually rise to any kind of diffuculty that
is encountered as community when we act in unity. We
should remember that what is essentially important
is proceeding on "The Way Forward" without losing
any dynamism and regardless of what professional we
perform.

We introduce you to our beautiful city lzmir, where we
live, in this 35th issue, Among other subjects that will be
covered by our journal are the 8th International Health
and Safety Conference which we joined in May, 7th
Taysad Aftermarket Conference, YAEM 2016 Congress,
and contest themed “"Project on Raising Awareness
about Occupational Safety and Environment” which we
organized among our employees.

Also, | would like to thank my brother Kubilay KAYMAK and
our sales manager Serif CEYLAN, who provide me with
ideas about the design of our magazine covers so that we
can offer you better content with every new issue.

Hope to be with you in our next issue and on better days...

Best Regards,
Julide KAYMAK KAHRAMAN
HSE EXPERT
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Ahmet COSKUN / Acoskunedonmezdebripicomer GENEL MUDUR / GENERAL MANAGER

Degerli Dénmez Dostlari,

Endistri 4.0'n konusulmakta oldudgu 21. Yazwilda,
maalesef ilkemizin adim askeri darbe ile birlikte
anilmak durumunda birakan karanlik guglerin akil dis
bir hareketi ile karsilasmis durumdayiz 15 Temmuz
giind. Bununla birlikte, Trkive'nin demokrasinin disina
ayle kolay itilemeyecek bir llke oldugunu gdsteren
milletimize ve demaokrasiye sahip cikma adina kendini
tanklarn 6niine atan sehitlerimize stikran duygulanmiz
ifade etmek istiyorum,

Sirketimiz, tlm Ust yonetimi ve cahsanlan ile birlikte,
Tlrkiye'nin aydinhk gelecedinde onemli bir kilometre
tasi olan 2023 hedeflerine ulasmasinda elinden
gelen katknn yapma istek ve kararhligini arttirarak
slrdurecektir.

Ulusal ve uluslararasi musterilerimizle temaslanimizi
hizlandirmak ve bu kapsamda ihtiyac duyulan dretim,
ar-ge ve kalite ekipman, cihaz ve sistemlerini blinyemize
katmak suretiyle, otomotiv iretimine énemli katkida
bulunmaktayiz. Ote yandan, tlkemizin cevre llkelerle
olan iliskilerini ivilestirmesi neticesinde, bu iilkelerle
ticaretimizin arttirdmasi. igin de temas ve cabalarimiza
hiz verecegiz. ... T

2016 vyaz aylan, fabrikamizin ana sanayi firmalar
tarafindan ziyaretleri wve . denetlemeleri agisindan
oldukca yogun gegmistir. Ust diizey kalite seviyemizi,
ana sanayi beklentilerini de tam anlamiyla karsilamak
ve gerekli tOm onaylan.almak suretiyle taclandirmis
olacagimiza inanmaktayiz.

Daima ileriye olan yolculugumuzda hep birlikte olmak
dilegimle,

Sayagilanmila,

Saygilanimla,

Ahmet COSKUN
GENEL MUDUR

. H
Dear Dénmez Friends,

In the 21st century, when Industry 4.0 is debated,
unfortunately we have faced with an irrational act of dark
forces which caused our country to be mentioned alongside
military coup on July 15th. On the other hand, | would like to
express our gratitude to our martyrs who threw themselves
in front of tanks so as to upheld democracy and to our nation
and who showed that Turkey is not a country to be pushed
away from democracy that easily.

Qur company is going to increase its enthusiasm and
persistance to make all the contributionsit can toachievement
of 2023 objectives, which constitute an important milestone,
with all the senior management and employees.

We make great contributions to automotive production by
speeding our contacts with our national and international
customers and incorporating the production, research and
development and quality equipment, devices and systems
that are needed within this scope. On the other hand, as
a result of betterment of relations with our neighboring
countries, we are going to accelerate our efforts and contacts
in order to boost trade with these countries.

Summer months of 2016 were quite hectic in terms of visits
paid to our factory by main industrial companies and their
supervisions. We believe that we will crown our high quality
level by satisfying the main industrial expectations and
obtaining all required approvals,

Wish to be together in our progressing journey,

Best Regards,

Ahmet COSKUN
GENERAL MANAGER
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IZMIiR

lzmir, Turkiye Cumburiyeti'nin en bati kisminda Ege
Denizi'ne kiyisi olan bir ildir. Kuzeyde Balikesir, doduda
Manisa, guneyde Aydin illeri ile komsudur. Anadolu
Yanmadasi'nin batisinda, Ege Bdlgesi'nin ortasinda yer
alan ve lzmir Kérfezi cevresinde bulunan sehir, her yil izmir
Enternasyonal Fuarni dizenleyen dnemli bir fuar merkezi
ve liman kentidir, Yiz élclimi olarak Glkenin yirmi dclined
biylk ilidir. 2015 TUIK verilerine gére lzmirin niifusu
4.168.415'tir.

lzmir'in batisinda denizi, plajlar ve termal merkezleriyle
Cesme Yanmadasi uzanir, Antik caglann en Gnli kentleri
arasinda yer alan Efes, Roma'nin imparatorluk devrinde
dinyanin en biyik kentlerinden biriydi. Tam Iyonya
kiltlrinin zenginliklerini biinyesinde banndiran Efes,
yogun sanatsal etkinliklerle de adim duyuruyordu. Bu
maksatla da bu sehre "Giizel |zmir", "Eski lzmir" ve "la Perle
de I'lonie” (lyonya'nin Incisi) deniyordu.

zmir, yatlar ve gemilerle ¢evrilmis uzun ve dar bir kérfezin
basinda yer almaktadir. 5ahil boyunca palmiye, hurma
afaclan ve genis caddeler bulunmaktadir. lzmir Limaru,
Mersin Limani'ndan sonra Tirkiye'nin en biiylk limanidir.
Canli ve kozmaopolit bir sehir olan lzmir, uluslararasi sanat
festivalleri ve lzmir Enternasyonal Fuan ile de 6nemli bi
yer tutar,

IZMIR

lzmir is a city located at the westernmost end of the
Republic of Turkey with coast to the Aegean Sea. It
neighbors Balikesir city in the north, Manisa city in the east
and Aydin city in the south. Located in the western part
of Anatolian peninsula, middle of the Aegean Region and
surrounding lzmir Gulf, the city is an important fair centre
and port that organizes lzmir International Fair every year.
It is Turkey's twenty-third largest city in terms of surface
area. According to TUIK data, izmir has a population of
4.168.415 according to 2015 Turkish Statistical Institute
data.

Cesme peninsula lies to the west of lzmir with its sea,
beaches and thermal centers. Ephesus, which is one of the
most famous cities of ancient ages, was one of the biggest
cities in the world in Roman Empire period. Incorporating
wealth of the entire lonian culture, Ephesus made a name
with artistic events. For this purpose, this city was called
"Beautiful lzmir", "Old lzmir" and "la Perle de I'lonie" (Pearl
of lonia).

lzmir is located at the beginning of a qulf surrounded by
yachts and ships. Along the coast are palm trees, date
palms and large streets. lzmir Port is the largest port of
Turkey after Mersin Port. Being a vivid and cosmopolitan
city, lzmir is famous for its international art festivals and
Izmir International Fair.




Izrir ilinde tipik Akdeniz iklimi egemendir. Yazlan sicak ve
kurak kislar ihk ve yagish geger. Bir yilda ilde hava sicakhig
sifirin altinda 10 glinden fazla yasanmaz. Senenin yaklasik
100 giinii ise 30 derecenin Uzerinde yasanir. Kar yadisi ve
don nadir giraldr,

lzmir, 3 bilyiiksehir icerisinde kendine yetecek elektrik
enerjisini Gretebilen tek sehirdir. llde 3992 MW kurulu
guce sahip elektrik santrali bulunmaktadir.

lzmir iline 6zgl birgok meshur yemek, icecek, hamur isi
ve tathlar vardir. Ama lzmir denince akla ilk gelen yéresel
lezzetler keskek, boyoz, kumru, sura, zerde, lzmir koftesi,
papaz yahnisi vb. lezzetler akla gelmektedir. lzmir'in tarihi
yerleri arasinda ise Kemeralti, Saat Kulesi, Kizlaragasi Han,
Alsancak, Tepekule Hoyiigl, Kadifekale, Agora, Konak
Meydarni, Kordon boyu, Katipoglu Konadi, San Kisla,
Asansor ve bircok gorilmeye deger yerleri bulunmaktadir.
Bunlardan belli bash éne cikan ve hemen her lzmirli’ nin
de bildigi sehrin dnemili turistik yerlerini, parklanm, tarihi
mekanlarim kisaca asadgida gosterebiliriz.

SEHIR TANITIMI - IZMIR CITY INTRODUCTION

Typical Mediterranean climate predominates in lzmir.
Summers are hot and dry while winters are rainy and
warm. The temperatures do not go below 0°C for more
than ten days in a year. The temperature rises above 30°C
for approximately 100 days of the year. Smow and frost are
seen rarely.

lzmiris the only city in 3 metropolitans which can generate
enough electricity for itself. It has electric power plant with
installed capacity of 3992 MW,

There are many dishes, drinks, pastry and desserts specific
to lzmir. The ones that come to mind in the first place
are keskek, boyoz, kumru sura, zerde papaz yahnisi, etc.
Among historical places located in Izmir that are worth
seeing are Kemeralti, Saat Kulesi (Clock Tower), Kizlaragas
Inn, Alsancak, Tepekule Mound, Kadifekale, Agora, Konak
Square, Kordon boyu, Katipoglu Mansion, San Barracks, the
Elevator (Asansdr) and many others. Below are the primary
important touristic places, parks and historical venues
which are known by most of the people from |zmir.
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IZMiR

Tarihi Kemeralti Carsisi: Konak meydam, Esrefpasa
caddesi ve Fevzipasa bulvan arasinda 270 hektarhk
alana yayilan carsi, 15 bin kadar is yerinden olusur
Dinyaruin yasayan en eski carsilanindan olan kemeralti,
16. - 17. Yazyillardan kalma camiler, mescitler, cesmeler,
sadirvanlar, hanlar, hamamlar ile gorilmeye degerdir.

Kizlaragasihani: Kemeralti'nda Hisar Camisi'nin yamndaki
hamin, 1745%e tamamlandigy tahmin edilmektedir.
Osmanh Dénemi'nde kervanlarin konakladiqr han bugiin
geleneksel ve otantik Grinlerin satildigi, kitapgilann ve
kafeteryalarin bulundudu bir bulusma noktasidir. Ticaret
ve kiltir merkezidir.

Hisar Camisi : Biiyiik Iskender'in lzmir'i yeniden kurdugu
M.O, 334'ten 16.yy'a dek kullanilan i¢ liman, bir hisarla
cevrelenmistir. Liman, denizin dolmasi Gzere etkinligini
yitirince hisarda 1800'lerin ortalaninda yikili, 1597de
Aydinoglu (Molla) Yakup Bey tarafindan limanin hemen
arkasinda yaptinlan cami, adim bu hisardan abr. Bugln
Kemeralti Hisar Oni mevkiinde yap, eski limanin cizdigi
yayi cevreleyen bes caminin en ucta olanidir. lzmir' in en
biyik camisi olan Hisar'in islemeleri, Osmanl sanatimin en
guzel drneklerindendir

IZMIR

Historical KemeraltiBazaar: Encompassingapproximately
15 thousand work places, the bazaar stretches on an area of
270 hectares between Konak square, Esrefpasa Street and
Fevzipasa boulevard. Being one of the oldest bazaars of the
world that has survived, is worth seeing with its mosques,
prayer rooms, fountains, water tanks with fountains, inns
and Turkish baths that date back to 16-17th century.

Kizlaragas: Inn: |t is estimated that the inn near Hisar
mosque in Kemeralti was completed in 1745.This inn, where
caravans accommodated in Ottoman period, is a meeting
venue that encompasses book stores and cafeterias and
where traditional and authentic products are sold. It is
commercial and cultural centre.

Hisar Mosque: Inner port, which was used from 334 BC,
when Alexander the Great founded |zmir, until 16th century,
is surrounded by a castle. When the port lost its function
as the sea was filled, the castle was also demolished in mid
1800s. The mosque, which was built in 1597 by Aydinoglu
(Mollah) Yakup Bey right behind the port, was named after
this castle, The structure, which is located in Kemeralti
Hisaréinii Region, is the mosque at the farthest end among
the five ones that surround the arch drawn by the old
port. Handiworks of Hisar, the biggest mosque of lzmir, are
among the most beautiful specimens of Ottoman arts.




Ephesos (Efes): lzmir'in 74 km. glineyinde, Selcuk
ilcesindeki Efes, Dinyanin Yedi Harikasi'nda biri olan
Artemis Tapinadi'm ve Roma donemi Celsus
Kitiphanesi'ni barindirir. Bircok kez yer dedistirdiginden
kalintilan yaklasik olarak 930 bin metrekare alana yayilr.

eseri

Tarihi Asansdr : Mithat Pasa Caddesi ile yaklasik 40 metre
yikseklikteki Halil Rifat Pasa Caddesi arasinda ulasimi
kolaylastirmak icin 1907'de, Musevi isadami Nesim Levi
tarafindan yaptinlmistir, Cevre sakinlerini 155 basamak
inip ctkmaktan kurtaran yapi, zamanla turizmin hizmetine
girmistir. 1983'te lzmir Belediyesi'ne devredilen Asansér,
1992'de restore edilmistir,

Cesme : Berrak denizi, glinesi, riizgan, ince kumu,
denizden kaynayan sifali sulan ile Cesme Yanimadasi 29 km
kiyiya sahiptir. Kliglk Liman, Pirlanta, Pasalimanru, lhca Plaj,
Ciftlik, Altinkum, Catal Azmak, Sakizli Koyu, Ayi Yorgi basta
olmak tzere 20'vi bulan plaji vardir. Ince ve bembeyaz
kumlan ile lhca Plaji'nin Gnd Glkemizi asmistir,

Ersin KABAN

SEHIR TANITIMI - IZMIR CITY INTRODUCTION ' s

Ephesus: Located 74 km south of lzmir, within Selcuk,
Ephesus contains Celsus library dating back to Roman
period and Artemis Temple, which is one of the Seven
Wonders of the World. As it was moved several times, its
remains spread through an area of around 930 thousand

meter aljudres,

Historical Elevator (Asansdr): It was constructed by
lewish businessman MNesim Levi in 1907 in order to
facilitate transportation between Mithat pasa Street and
Halilrifatpasa Street, which is around 40 meters high. The
structure, which saved residents in the vicinity from going
up and down 155 steps, was put into touristic service in
time. Being transferred to lzmir Municipality in 1983, the
Elevator was restored in 1992,

Cesme: (esme Peninsula has coast with a length of 29 km
with its crystal clear sea, sun, wind, fine sand, and healing
water. It has over 20 beaches including Small Port, Pirlanta
Pasa Limam (Pasha Port), lica Beach, Ciftlik,

(Pearl),

Altinkum (Golden 5and), Catal Azmak, Sakizli Bay and
Ayl Yorgi. Fame of lica Beach has transcended country
borders with its fine and snow white sand.
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1969 yilinda belkide gelmis gegmis en iyi mizik festivaline
ev sahipligi yapan Woodstock ile Hudson Valley Bélgesi ve
Mew York Eyaletine ufak bir giris yapalim. Woodstock ‘69
Jimi Hendrix'in pek cok agidan tavan yaptigi festivaldir.
Yeni bir grup olusturmasim Woodstock'a borgludur.
Woodstock 69 ashinda pek cok seyin bir anda dogdugu
ve oldugu yerdir. Her ne kadar bans, dzglirlik, kardeslik
naralan atilsa da, 70'li yillar ve sonrasi Amerika ve diinya
icin asla istenildigi ve beklenildigi gibi olmayacaktr.

Unliilere gelecek olursak HudsonValley bolgesinde yer alan
Catskill, efsane boksdr ‘Iron’ Mike Tyson'in memleketidir. Al
Pacino'nun ise bu civarlarda bir evi bulunmaktadir,

Bir Queens veya Harlem kadar olmasa da, NewBurg bu
civarlarda bulunan, New York'un en tehlikeli 10 sehrinden
bir tanesidir. Ashinda tehlikeden kastim, paranoyak
seviyesineulasmis Amerikalilaricin evde yiksek sesle mizik
dinlemeniz bile onlara tehlike olarak gelebilir. Michigan
Eyaletinde bulunan Detroit her ne kadar Amerika'nin en
tehlikeli sehri olsada cogumuz elimizi kolumuzu sallayarak
gezebiliriz sarurim. Adi pek iyi anilmayan Harlem'de bile
araclann yayalara yol verdigini ve insanlann size kapiyi
tuttugunu gérmeniz normal. Amerika'da style bir sey
de var tabi, en tehlike teskil eden bir insan bile kurallara
sonuna kadar uyuyor. Mesela adam banka soymus
polislerden kagarken bile kirmizi 1sikta durabiliyor.

Amerikada genelde hayat biraz abarti (zerine kurulu.
Kaldinma cikrmis hafif hasarli bir arac icin yaklasik 5-6
polis arat}am{it;lérihden 2 tanesi state trooper), 1 tane
ambulans hemen oracikta son ses sirenlerle bitiveriyor.
Hollywood filmlerinde gérdigimiiz o abarti sahneleri
aslinda toplumun ufak bir yansimasi. Manhattanin bir
ada oldugu genelde ¢ogu New York'lu dahi bilmiyor. New
Jersey ile Manhattan baglayan, Hudson Nehri'nin altindan
gegen Lincoln Tunnel eski yapisina ragmen hala icinden
gecerken giiven veriyor. Mew York ta ulasim konusu
genelde subway veya tabanvay ile saglaniyor, Bos taksi
bulmak biraz zor. Sehir de hayat son derece hizli. Insanlarin
strekli bir yere yetismesi gereken bir tutumu varken bu
durum sehirden uzaklastikca normal olarak yavashiyor.
Meshur Times Meydan ise turistlerin ilgi odadi. Milyon
dolarlik Trump Tower'lann késelerinde uyuyan evsizleri
gorince insan hayatin her yerde acimasiz oldugunu acida
olsa algilayabiliyor. Evsizleri cogunu egitim kredi borcunu
ddeyememisler bulunduruyor. Genelde 18 yasindan sonra
aile destegini tamamen yitirenler, Universite boyunca
2-3 part time iste calismak zorunda kalabiliyor. Bizde
ceyize kadar yardimai olan aile profili oralarda pek yok.
Anlayacagimz hayat Amerika'da daha acimasiz olabiliyor.

S AMERIKAN RUYASI [ AMERICAN DREAM

We would like to make an introduction to Hudson Valley
and New York state with Woodstock, which hosted a
music festival in 1969, which may well be the best one
of all times. Woodstock ‘69 was the festival where Jimi
Hendrix peaked in many aspects. He owes formation of a
new group to Woodstock. Woodstock is actually a place
where many things were born and existed in an instant.
Although peace, freedom and fraternity messages are
given persistently, 70s and the decades following it will
never be as desired and expected for the US and the
whole world.

As for celebrities, Catskill, which is situated in Hudson
Valley region, is hometown of the legendary boxer 'lron'
Mike Tyson. Al Pacino owns a house in the vicinity.

Although not as much as Queens or Harlem, NewBurg is
one of the 10 most dangerous cities of New York. Actually,
listening to music loudly at home may be perceived as a
danger for Americans, who have reached paranoia level,
Although Detroit, which is situated in Michigan State, is
the most dangerous city of the United States, most of us
can walk around there freely. You can witness vehicles
giving way to pedestrians or people holding doors for
you even in infamous Harlem. The thing is, even the most
dangerous people abide by the rules in the United States,
For example, a man having robbed a bank may stop at red
light even on the run from the police.

Life is a bit based on exaggeration in the United States.
Approximately 5-6 police cars {2 of which are state
troopers) and an ambulance with its sirens on come at
once for a slightly damaged car driven onto the pavement.
The exaggerated scenes that we saw in Hollywood movies
are actually a small reflection of the society. Even most
New Yorkers do not know that Manhattan is an island.
Lincoln Tunnel, which connects New Jersey to Manhattan
and goes under Hudson River, still gives out a sense
of security despite its old structure. Transportation is
generally performed by subway or on foot. It is very hard
to come by an empty cab. Both the city and life flow very
swiftly. People seem ‘to be trying to reach somewhere
all the time. Normally, life slows down as we get farther
from the city. The famous Times Square is the center of
attention of tourists. One can perceive that life is cruel
everywhere when (s)he sees the homeless sleeping on
corners of millions-of-dollars-worth Trump Towers. People
who failed to pay their educational loans back constitute
the majority of homeless people. The ones who totally
lose family support after the age of 18 may have to work
2-3 part time jobs throughout university. The family profile
which helps their children down to dowry does not exist
there much. As it is understood, life can be more merciless
in the United States.




Basansiz olma liksiniiz pek yok. Yoksa evsiz olma
olasihdimz ¢ok fazla. Evsizlerin yaninda genelde hep
bir kopek gorirsiiniz, bunun nedeni kopeklerin cok
iyi bir yoldas olmasi ve yargilamadan karsiiksiz sevgi
gostermelidir. Ve bunlann yaninda evsizler uyurken
onlarin esyalanm ve dilendikleri paralan korumalandir.
Maddiyattansa, manevi agidan c¢ok biyik destekleri
oluyor saminim. Chicago'nun Deep Dish pizzasi kadar
lezzetli olmasa her kise basinda dilimi $2 dan pizzalar
gercekten cok lezzetli. Tirk mutfad ‘Authentic Cuisine’
diye gectigi icin Tirk restoranlar son derece pahall.. Ve
evet bahsis vermek fast food restoranti disinda her yerde
zorunlu, Clnki garsonlar normalde New York eyaletinde
saati 510 olan minimum maas yerine yaklasik $2-3 dolar
alyor, Neredeyse maaslan bahsis Gzerine kurulu,

Baskanlik yansinda Donald Trump ve Hillary Clinton
arasindaki blyik rekabet ise son sirat devam ederken,
mitingler icin harcanan para ile bu bahsettigim evsizler
icin yemek ve barinak sorunu cok rahat ¢cozilebilecekken
ne yazik ki siyaset her yerde oldugu gibi Amerika'da da
giindemin zirvesinde. Amerika, turist géziyle en son cikan
iPhone'un ucuzludu, dstd agik Mustang'in TL cinsinden
Renault Clio parasina gelmesi, ucuz benzin veya 530 lk
Mike ayakkabi ile belkide yasanmasi en cazip goziken
yerlerden biriyken, icinde her giin yvasanan irkcihlk, issizlilk,
siyasi sorunlar ve bunun gibi bir cok problemin zirvede
yasancigi bir Ulkedir. Hatta Amerika'da kagak yasayan
‘Boarder-Jumpers' Meksikalilanin her gecen giin artan
bir rakamla Glkeyi terkettigi.gercedi bu durumu daha iyi
ozetliyor saninm. Amerikan bagkani Barrack Obama'nin
esi Michell Obama Hillary Clinton icin yaptidi destekleyici
konusmasinda ‘Beyaz Sarayin kole Afro-Amerikalilar’
tarafindan insa edildiginisgylemesi hala Glke glindeminde.
Kalelik ve Kizilderili Seykirimi(70-100 milyon arasi) tizerine
kurulmus, kendi menfaati icin durmadan baska lilkelere
'Freedom’ adi altinda savasa giren bir llkede yasamak
icin rilyada olmak lazim. Yoksa Amerikan Rilyasi cok uzun
siirmiyor.

Engin AGAN

AMERIKAN RUYASI / AMERICAN DREAM

You do not have the luxury to fail. If you do, there is a high
probability that you will end up homeless. You always see
a dog with homeless people. This stems from the fact that
dogs are very good company and love you unconditionally
without judging you. Another reason is that they protect
belongings and money they beg for when they sleep. |
think that their spiritual support outweighs the monetary
one. The pizza slices sold at 52 at each corner is really
delicious, though not as much as Chicago's Deep Dish
pizza. As Turkish cuisine is categorized under ‘Authentic
Cuisine) Turkish restaurants are extremely expensive., And
yes, tipping is obligatory everywhere except for fast food
restaurants. The reason is that waiters get paid around
$2-3 instead of normal minimum wage of $10 per hour in
New York. Their wage is virtually contingent upon tips.

While the great presidency rivalry rages between Donald
Trump and Hillary Clinton and although the money
spent for campaigns may very easily solve the food and
accommodation problem of homeless people, politics
is unfortunately at the top of the agenda in the United
States as it is everywhere else. Although the US is probably
regarded to be the most appealing country to live in by
tourists because of cheap iPhones, Mustang dropheads
cost as much as Renault Clio in TL, cheap gas and 30
dollars-worth Nike shoes, it is actually a country where
racism, unemployment, political issues and many similar
problems are experienced every day. The fact that even
"Boarder-Jumper" Mexicans who live in the US illegally are
leaving the country in increasing numbers summarizes the
situation better. Barrack Obama's wife, Michelle Obama,
saying that "the white house was constructed by Afro-
Americans" in the speech she gave in support of Hillary
Clinton is still on the country's agenda. One should be in a
dream to live in a country that is founded on slavery and
Mative American Genocide (between 70-100 millions) and
that constantly intervenes in other countries in the name
of "freedom” in favor of its own interests. Otherwise, the
American dream does not last long.
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YENI URUNLER
NEW PRODUCTS

KOMPLE VOLAN YENIi URUN
FLYWHEEL NEW PRODUCT
@ 430 mm DONMEZ NO
(2002 -...) 099 060
14 DELIK / 14 FIXING POINTS i~
{ig Cap 235 mm kiigiik kapakli disk) yorvo
(Inner Diameter @ 235 mm) I 20?29323 -
8170798
KULLANILDIGI ARACLAR / VEHICLES -
SACHS NO
3421 601 060 B

KOMPLE VOLAN
FLYWHEEL

YENI URUN
MNEW PRODUCT

@ 430 mm : DONMEZ NO |
1996-2009 Arasi 189 059
DC16 144-164 (V8-Euro3) SCANIA i
Okuyuculu
1805085
1539450 i
KULLANILDIGI ARACLAR / VEHICLES
— SACHS NO
3421 601 055
3421 601 059

SCANIA 164

SCANIA 144

) donmex
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KOMPLE VOLAN YENI URUN
FLYWHEEL NEW PRODUCT

@ 430 mm | i DONMEZ NO |
R-G124 (360-400) ] 189019
| = Okuyucusuz | B SCANIA - |
1388326 |
| 14&.'-5.-:”.:|_ B
_ 1487557
P / L S 5 0 SACHS NO
. / S | 3421 601 019

SCANIA 360 i SCANIA 400

KOMPLE VOLAN YENI URUN
' - NEW PRODUCT
@ 430 mm ¥ | DONMEZ NO
1996-2009 Arasi | 189 042
R-G124-420 [ eraMia
Okuyuculu - AN
= _ 1487558
KULLANILDIGI ARACLAR
o SACHS NO

3421 607 042

‘m G124-420

Mazmi KARAKAS

A 124420
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g — TEDARIKCILERIMIZ f AMONG OUR SUPPLIERS

Cigli Is Glvenligi kuruldugu 2006 yilinda Atatirk Organize
Sanayi Bolgesi'nin hemen dibinde kurulmus ve sirekli
artan bir satis grahgi ile bugiinlere gelmistir.

Firmanin temel amaci;; Kuzey lzmir Aksi basta olmak
uzere Ege Bolgesi'nde yer alan Armalann kisisel koruyucu
ekipmanlan ihtivaclarna son derece profesyonel bir
bicimde ¢oziim ortadi olmaktir,

Firma gectigimiz willar icinde temel misyonunu bilylk
olclide basarmustir. Bolgemizdeki hemen hemen tim

dnemli firmalar ile calismaktadir.

Cigli |s Glvenligi aynca bir cok donemli firmamn bélge
bayisi ya da Tlrkiye distribltord durumundadir. {Uvex,
mapa, drager, yesil kundura, mekap, beybi vs.)

2016 bag itibari‘ile.firfna, batar katlar ile birlikte 900 m?
kullamim alani, 9 personel, 6 arag, 3 depo ve bir magazaile
hizmet vermektedir.

Firmamn giiclii yénleri : Firmanin en énemli artisi AOSB'ye
yakin olmasi nedeni ile cok hizli hareket kabiliyetinin
olmas, yiiksek stok maliyetlerini karsilayabilmesi, ayrica
dinyadaki biylik markalarim elinde tutmanin avantaji
ile sektordeki tiim gelismeleri global olarak takip edip
misterilerine bunu vansitmasi, personelin uzun yillardir
edindigi deneyim wve iyi niyetli, sicak willardir ortarmi
sayesinde  aym pozitif enerjinin misterilere yansimasi,
diiriist hizmet verilmesidir.

Oniimiizdeki siirecte temel hedefler; firmanin mevcut
blyiime hizimin kesilmemesi ve artarak devami ile miisteri
memnuniyetinin her zaman en (st seviyede seyretmesini
saglamaktir,

Giinay GUNCEQGLAN

Jdénmex

Organized Industrial Zone in 2006 and it has reached
today with a continuously-rising sales chart.

The main purpose of the company is to be professional
solution partner to personal protective equipment of
companies that are situated in the Eagean Region, and
notably Northern lzmir Axis.

The company fulfilled its mission to a great extent in
the past years. It works with almost all of the important
companies in our region

Cigli Is Guvenligi is also local dealer or Turkey distributon
of several reputable companies (Uvex, mapa, drager, yesil
kundura, mekap, beyhi etc.)

The company has been rendering service since the
beginning of 2016 with a usage area of 900 m? including
mezzanines, 9 personnel, 6 vehicles, 3 warehouses and
one store.

Strengths of The company: the most important strengths
of the company are very swift movement capacity due to
being close to Atatirk Organized Industrial Zone zone,
the capability to 3.,|.1i5'|'1,f high inventory costs, following
all the developments in the sector with the advantage
of retaining its bug brands in the world, reflecting these
developments on its customers, reflection of the positive
energy on customers thanks to good will and experience
that has been acquired by personnel over long years
and the work environment as well as providing honest
service.

In the period ahead, the main objectives are keeping up
the current growth rate of the company, increasing it and
ensuring that customer satishfaction is kept at maximum
level all the time.







Cok yakin ge¢mise kadar karsimiza gkmayan ve hatta
ilgilenmedigimiz “Kusak” kavrami artik herkesin merakla
arastirma yapmasina, belki de gdniimdz calisma yasami
icerisinde ilk defa bu kadar cok kusadin bir arada
galismasina sebep olmustur. Kusaklarin siniflandinlmasina
ihtiyag duyulmus, bakis acilan ve galisma tarzlan masaya
yatinlmistir. Birbirlerine yakin dénemlerde diinyaya gelen
insanlanin benzer dzelliklerinin olmasi ve diger kusaktan
olanin farkl dzelliklere sahip olmasi bu konuya olan ilginin
yogunlasmasinda &nemli rol oynasa gerek. Bu kusak
farklihgina yol acan en biyiik etkinin teknoloji oldugu da
yadsinamaz bir gercektir. Teknolojide biiyiik gelismelerin
gerceklestigi ve herkese ¢ok hizli bir sekilde ulastign
dénemin geredi bu kusak gecislerinin cok daha kisa
zaman araliklaninda gergeklesmesini éngoriirsek, saminm
cok da yanilmayiz.

“Bizim zamammizda bdyle degildi, simdiki gencler.”
diyen Baby Boomers ve X kusadi, Y kusagina kars.. Y
kusagini anladikca, neden bu sekilde algilandiklanni ve bu
elestirilerin disinda ne gibi giicli yonlere sahip olduklarin
gormek mimkiin olacaktir.

Bu kusaklan biraz taniyalim.

Baby Boomers- Kusadi (1946- 1964) : lkinc Dinya
Savasi'ndan hemen sonraki “nifus patlamasi” yillarinda
dogan bu 1 milyar bebege “Baby Boomers” denmektedir.
Bu kalabalk bebek nifusu bayldikece, ihtiyaclanna
gore farkl sektorlerde her on yilda oldukc¢a biylime
gostermislerdir.

X Kugadi (1965-1979):is yasaminda sadik, kanaat duygular
yiksek ve ayni iste uzun yillar calismis olmalan ortak
ozellikleridir. Daha iyi kariyer imkéanlan ararlar, teknolojik
devrime denk geldiklerinden zorunlu olarak teknoloji
kullanmakla baslamislardir. Toplumsal sorunlara karsi
duyarl, is motivasyonlan yiiksek, otoriteye saygihdirlar
ve az ¢ocuk sahibi olunmasi bu kusak icinde siralanabilir.
X kusadn sorunlann kendi baslanina karsilamaya alismis
olduklanindan iyi islev gosterebilmek igin grup destegine
ihtiyag duyan Baby Boomers'lardan daha ¢ok kendilerine
glivenirler.

Jdéamex

g ¥ KUSAGI VE CALISMA HAYATI / GENERATION Y AND PROFESSIONAL LIFE

The "Generation" concept, which we have not encountered
until very recently and we did not take interest in,
caused everyone to make research curiously and this
many generations to work together for the first time in
today's professional working conditions. Categorization
needed to be made in terms of generations and their
perspectives and working styles were analyzed. The facts
that people who were born in close periods bear similar
properties and the people from other generations have
different properties must have played an important role in
intensification of interest in this matter. It is an undeniable
fact that technology has the biggest share in crating this
generation difference, It would not be wrong to assume
that the generation shifts will occur quickly regarding the
fact that big advancements happen in technology and
they reach people very quickly.

Generation X and Baby Boomers which say “It was not
like this in our times, youngsters of today.." is against
generation Y J. As we understand generation Y, it will be
possible to see why they are perceived that way and what
strengths they have apart from these criticisms.

Let's get to know these generations briefly:

Baby Boomers Generation (1946- 1964): 1 billion babies
who were born during the "population explosion” that
followed the World War |l are called "Baby Boomers". As this
large baby population grew, different sectors also grew by
each passing decade according to their requirements.

Generation X (1965-1979): These people are loyal to
professional life, have low satisfaction thresholds and
work in the same jobs for long years. They seek better
career opportunities and they start using technology as
an obligation as they coincide with the technological
age. They are sensible of the social problems, they have
high professional motivation and they respect authority.
Women start entering workforce and have fewer children
in this generation. As generation X are used to handling
their problems on their own, they have higher self
confidence compared to Baby Boomers, who need group
support to function better.
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¥ Kusad ( 1980-1999) : Y kusagina iliskin olarak ilk akla
gelen dzellikleri teknolojive olan yatkinhklandir. Teknoloji
becerilerini yaratici bir sekilde sahip olduklan gorevieri
ilerletmek ve sonuclar elde etmek icin kullarurlar. Gilinlik
islerinin dinyada olumlu bir degisime katki yapmasini
‘gormek onlar icin son derece onemlidir. X kusad bir
-gorevi bitirmek igin cevrimici olup ardindan bilgisayardan
‘uzaklasirken Y kusadi sorunsuz bir sekilde cevrim ici ve
‘cevrim disi olarak, baskalan ile her zaman ve her yerde
iletisime gegebilirler. Es zamanh olarak bir kac isi birden
‘yapabilen Y kusadi calisanlan iyi yonetildikleri takdirde
‘zengin bir yetenek kaynadi olmaktadirlar. Y kusadn iliskilere
bliyiik onem wvermektedir. Bu iliskileri gelistirmek wve
ansyallesmek icin zaman ayirmak isterler,

Z Kusagi ( 2000-...) :"Internet kusad” da denilen bu kusagin
tam bir teknoloji ¢cad cocuklan oldugu sdylenebilir. Yeni
teknolojik olanaklarla iletisim ve ulasim kolayliklan ile hep
bir arada olan Z kusady uzakta olsalar bile ufak cihazlanyla
‘her an sozel, hatta garsel iletisim kurarak, birbirleri ile
baglanti kurabilmektedirler. Insanlik tarihinin el, goz, kulak
w.b. motor beceri senkronizasyonu en yiiksek nesli olarak
tanimlanmaktadirlar. Artik calisanlannizi tutabilmenin yolu,
“onlar icin en iyi secenek olabilmekten geciyor. Cahisanlara
‘belli avantajlar saglamak zorundasiniz. Bazi konularda
geride kaliyorsaniz, diger konularda bunu dengelemeli,
“avantajlar saglamalisiniz.

Y kusagindakiler i ararken sirketin kimligine 6nem
veriyorlar. Sirketin bilinirligi; taninmishd, kariyer olanaklan,
verilen egitimler kararlanm etkiliyor. Akranlaninin onayina
anem veriyorlar. Sirket kimliginin énemli olmasinin bir
nedeni de bu. Bilinen, daha &nce tamidiklan tarafindan
denenmis sirketleri tercih ediyorlar. Anlatilanlardan cok
yasananlarlailgileniyorlar.Budaonlan, planlarninizianlatarak
ikna etmenizi zorlastinyor. Sirketinizin bu kusak tarafindan
bilinmesini saglamalisiniz. Bunu saglamak igin sagladigimiz
avantajlar, sirketinizin artilan etrafta konusulmal. Bunlarn
sadece sizin anlatmaniz yeterli olmayacaktir. Anlatilanlann
gercek olarak algilanabilmesi icin, bu avantajlardan
yararlananlar tarafindan duyurulmasi gerekir.

Maas ve yan haklar bu kusak icin dnemli. Sadece piyasa
ortalamasinda maas vermek vyeterli olmuyor onlar
icin. Maas, saglanan tim dider imkanlarla birlikte
dederlendiriyorlar ve hepsinin toplamina gdre karar
veriyorlar. Sonu¢ olarak gene avantajlan gercekgi bir
sekilde degerlendiriyorlar.

Generation Y (1980-1999): Their disposition to technology
is the first property that comes to mind with regard to
generation Y. They use their technologic capabilities to
improve their positions which they creatively acquired
and obtain results. It is extremely important for them to
see that their daily chores contribute to a positive change
in the world. While generation X go online to accomplish
a task and then get away from the computer, generation
Y can contact everyone anytime and anywhere by going
online and offline smoothly. Generation ¥ employees, who
carry out multiple tasks simultaneously, may become a
rich skill source if managed well. Generation ¥ places great
importance on relationships. They are willing to spare the
time to enhance these relationships and socialize.

Generation Z (2000-...): Also named as the “Internet
generation’, these people are totally children of the
internet age. Generation Z, which have grown together
with new technological facilities as well as communication
and transportation facilities, can always contact each other
through verbal or even visual communication by their small
devices even if they are far from each other. This generation
is defined as the one with the highest eye, hand, ear etc.
motor skills in the whole history of humanity. Today, you
can only retain your employees by being the best option
for them. You have to provide certain advantages for the
employees. If you lag behind in some respects, you should
balance this in some others and provide advantages.

While looking for a job, generation Y considers the identity
of the company. Recognition, popularity, the career
opportunities it offers and the trainings provided affect
their decisions. They attach importance to approval of their
peers. This is one of the reasons why company identity is
important. They prefer well-known companies that were
tried by an acquaintance. They are more interested in what
is experienced than what is told. This makes it hard to
convince them by telling them about your plans. You should
make sure that your company is known by this generation.
To this end, the advantages you provide and pluses of your
company should be a matter of conversation. You being
the only one talking about them would not suffice. These
advantages should be announced by those benefiting
from them so that what is told is perceived to be real.

Salary and side benefits are very important for this
generation. They do not find being given market-average
salary sufficient. They consider salary together with all the
other facilities offered and they decide according to the
whole picture. As a result, they evaluate the advantages
realistically.

Jdiénmez



Sirket icinde calisanlara saglanan kosullarin  uyumlu
olmasi gerekir. Yani isten aynlacak olam tutmak icin ona
ozel iyi kosullar digerlerine kitl kogullar olmaz. Olursa
herkes is aramaya baslar. Bu distniildGgiinde, sirketinizin
sagladig olanaklar gercekten piyasa kosullan ile uyumlu
olmalidir. Piyasa kosullan derken, calistirmak istediginiz
kisilerin, tercih ettikleri yerlerdeki kosullan piyasa kosullan
olarak kabul etmek gerekir. Kimsenin ¢alismak istemedigi
sirketlerdeki kosullan olgiit olarak kabul edemeyiz.

Maddi olanaklar kadar, is tatmini de nemlidir. Calisanlara
saglanacak yaratici bir calisma ortarmi, ¢ok daha verimli
ve istekli calisanlarnizin olmasini saglar. Bu soylendigi
kadar kolay bir is degildir. Isinizin ve calisma ortamimazin
yaraticilhgr  desteklemesi icin  kafa yormalsimz. Bu
konuda gerek calisanlardan, gerek damsmanlardan fikir
alabilirsiniz.

Y kusaginin hayatinda sadece is yoktur. Ailesi, sosyal hayat,
hobileri, arkadaslan @nemlidir. Bunlann hepsine zaman
ayirmak isteyecedini unutmamak gerekir. Bu konuda
saglanacak avantajlar, onlar icin oncelikli seceneklerden
birisi olmanizi saglar.

Y kusagindakiler, patronluk yaklasimindan gok kogluk
yaklasimindan hoslanirlar. Bunu biraz daha agmak
. gerekirse, onlan dinlemeniz, fikirlerini sormaniz ok
onemlidir.Verdiklerifikirlerin ciddiye alindiimanlamalarini
da saglamalisiniz. Her fikir uygulanmaz stiphesiz ama bu
fikirlerin en azindan toplanti notu gibi bir yere yazilmasi
veya fikri dinlediginizi ve Gzerinde dislindigiinizi belli
edecek bir yorum yapmaniz iyi olur.

Bu kusakta da kendi.igsini yapma tercihi yaygin. Piyasada
kendi isini yapmak Her gecen giin zorlasiyor. Kiigiik
sirketlerin ayakta kalmasi hi¢ kolay degil. Kendi isini
yapmak isteyenlerin bunu isteme nedenleri daha
fazla para kazanma ‘hayalinden ok &zglirliiklerini
kazanma hedeflerinden kaynaklaniyor. Bunu aslinda her
calisan, hatta her insan arzu eder. Is ortaminda bunun
safjlanabilmesi cok kolay degildir ama ugrasmaya degecek
bir konudur. Calisanlann belli simirlar iinde 6zgir olmalan,
sirketinizi tercih etmelerinin yaninda baska avantajlar da
sadlar. Her seyden &nce boyle bir sistem olustugunda
yonetmek kolaylasir. Herkes {stine diiseni, yonetilmeye
ihtiyac duymadan yapmaya baslar. Bunun olabilmesi icin,
calisanlara glivenmek, gerekir. Sadece diristliiklerine
degil yeteneklerine de giivenmek. Kurallan netlestirdikten
sonra, bu kurallara uymak sartiyla, isin nasil yapildigiyla
ilgilenmeyip, sonucuyla ilgilenmek gerekir. Bu da saghkh
bir performans degerlendirme sistemi kurulmasim
gerektirir. Degerlendirme sonucunda basanh olan ile
olmayanin kesinlikle ayni kefeye konmamasi da cok
onemilidir. Adil bir yap) olmali, herkes basanh oldugunda
ne olacagini, basansiz oldugunda ne olacagini, basarinin
nasil dlclilecedini bilmelidir.
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The facilities that are provided for the employees of the
company should be in harmony. In other words, providing
good conditions for those wishing to quit in order to retain
them while providing bad conditions for others is not
appropriate. Otherwise, everyone starts looking for a job.
Given this, the facilities provided by your company should
be aligned to the market conditions. The conditions in the
workplaces where the people you would like to hire prefer
should be regarded as market conditions. We cannot
regard conditions of companies where no one wants to
wark as criteria.

Job satisfaction is as important as financial possibilities. A
creative work environment to be provided for employees
would enable them to be much more efficient and willing.
Achieving this is not as easy as saying it. You should
reflect on ways so that your job and work environment
encourages creativity, You can get ideas from both
consultants and employees in this regard.

Work does not occupy the entire life of generation Y.
Their families, social lives, hobbies and friends also bear
importance. It should be remembered that they would
want to spare time for all of them. The advantages to
be provided in this regard will make you one of their
priorities.

Generation Y favors coaching approach over boss
approach. To elaborate, it is very important that you listen
to them and ask for their advice. You should make sure
thatthey understand that the ideas they give is taken
into serious consideration. Of course, not all ideas can be
implemented, but it would be beneficial to note these
down as a meeting note or to make comments indicating
that you will think about them.

People of this generation also prefer to run their own
businesses. This is becoming harder and harder every day,
though. It is not easy for small establishments to survive.
The reason why people want to run their own businesses is
to retain their freedoms rather than to make more money.
This is actually desired by everyone. It is not easy to
achieve but worth trying for. Employees being free within
certain boundaries provide other advantages than opting
for your company. First of all, it becomes easier to manage
when a system is established. Everybody does their share
of work without the need to be managed. Employees need
to be trusted to materialize this. Not only their honesty,
but also their skills should be trusted. After clarifying the
rules, one should be interested in the result of a task, not
how it is done as long as the rules are upheld. This requires
establishment of a healthy performance evaluation
system. It is also very important that the successful ones
are not put in the same equation as the unsuccessful ones.
A fair structure should be available and everybody should
be aware of what will happen if they fail or be successful or
how success will be measured.

The flexibility achieved in work environment, a good
performance evaluation system and facilities in line with
success will be a solution for another basic problem
of generation Y. Regular performance evaluation will
facilitate them to make a more realistic evaluation about
themselves. Results of self-evaluation and the one done
by managers will be close.
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Ozetleyecek olursak;

. Y kusadinin yoneticiden ziyade Kog olarak gormek
istedigi orta ve (st kademedeki yoneticilerin
liderlik becerilerini gelistirerek,

e Rutin ve burokratik isleri olabildigince azaltarak;
kisilere is tariflerini adim adim veren bir sistemden
ziyade kisilere hareket alani saglayan bir kiiltiir
gelistirerek,

Sirket ici rotasyonu sistematik bir sekilde
destekleyerek,

Calisanlarin teknik ve liderlik agilanindan eksiklerini
tespit ederek gelisimleri icin yatinm yaparak,
Cahsanlarina fikirlerini agikca dile getirebilecekleri
ve bu fikirlerin hayat bulacadi bir ortam yaratarak,
Hiyerarsinin yetki ve sorumluluklan belirledigi
ancak kisiler arasi iletisimin ast Gst iliskisinden
badimsiz gerceklestigi bir calisma kiiltGrii
olusturarak,

. Performans degerlendirme sistemini daha adil

ve rasyonel hale getirerek -Is siireclerini,
dnceliklerini ve kaynaklarini calisanlarinin is
yasam dengesini én planda tutarak olusturarak ve
) planlayarak,

. Kaliplasrmis is yeri kurallanini esneterek,
calisanlanmin rahat edebildidgi, arkadaslan

ile birlikte keyif alabildigi calisma ortamlan
olusturarak.

Kusaklar degisiyor; her kusagin kendine 6zgi ozellikleri ile
galisma hayatindan beklentileri de degisiyor. Her gecen
gun varhidini is hayatinda daha da hissettiren, 10 yil sonra is
‘hayatinin insan kaynaginin %75 ini olusturacak olan Y Kusagi
ile birlikte calisan tiim firmalar bu kusagin &zelliklerinin
farkinda olup, iyi analiz ederek en iyi aksiyonlar almasi
gerekir, sonucunda degisim kacimilmaz olacaktir. Yonetici
aday! Y kusag cahisanlari ise kendi kusaginin dzelliklerinin
farkinda olup, X ve Z kusaginin éne cikan, glicli ve pozitif
ozelliklerini kazanmaya cahsirlar ise fark yaratacaklan
kesindir.!

Gunlmiiz ¢alisma hayatimin kurallanmi onceki kusaklar
yazdi, ancak ¥ kusad dedistiriyor.
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To sum up,

L The medium-level and senior managers, whom
generation Y would like to see as coach
rather than administrator, should improve
their leadership skills,

& Routine and bureaucratic works should be
reduced as much as possible and a culture
which provides movement space for people rather
than the one that gives step-by-step terms of
references should be developed,

L] Intra-company rotation should be supported
systematically,
L] Deficiencies of employees should be determined

in technical terms and leadership-wise and
investment should be made in their
improvement,

L An environment where employees can express
their ideas freely and where these ideas could be
put into practice,

@ A work culture where hierarchy determines
the powers and responsibilities, but
where interpersonal communication
occurs independently from inferior-superior
relationship should be created,

L Rendering performance assessment system more
fair and rational, formulating and planning the
business processes, priorities and sources by
prioritizing social-professional life balance
of employees,

L Cliché work place rules should be flexed and a
work environment where employees can
be comfortable and enjoy working with
their colleagues.

Generations are changing and each generation has different
expectations from professional life. All companies which
work with generation Y, who become more and more
influential in business life and who will constitute 75%
of human resources in 10 years should be aware of the
properties of this generation, analyze them well and take the
best actions. Change is inevitable after all. It is certain that
if potential generation Y managers will make a difference
if they try to acquire the prominent, strong and positive
features of generations X and Z!

Rules of today's work life were set out by previous
generations but generation Y is changing them. *
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OEM MUSTERILER ILE YAKIN TEMAS

&Z® OEM Miisteri Ziyaretleri

Bilindigi gibi Dénmez Urlnleri, blyiik oranda satis sonrasi
pazarinda yaygin olarak kullanilmaktadir. Bunun yani sira
Dénmez, belli bir oranda da Rus pazannin agir ticari arac
ureticilerinden KAMAZ, MAZ gibi OEM musterilerine de
uriin saglamaktadir.

OEM pazaninda daha biiyiik stz sahibi olmay hedefleyen
Dénmez, bu hedefine ulasmakicin global OEM firmalanindan
Volkswagen ve Ford ile sicak temas kurmaya baslad.

Ik olarak Mart ayinda Ford Otosan'da Ar-Ge Merkezimiz ve
Ar-Ge faaliyetlerimiz hakkinda bilgi verdigimiz etkinligin
ardindan, ikinci adim Ford Otosandan geldi. Haziran
ayinda, Ford Otosan'dan, STA(Supplier Technical Assistant)
Burkay Glney ve PD (Product Development) siipervizéri
Cadkan Kocabas fabrikamizi ziyaret ettiler.

Bu ziyarette firmamizinh faaliyet alamini, tasanm, liretim
ve kalite yeteneklerini anlamaya calisan bir 6n denetim
gerceklestirildi. Bu ziyareti miteakip , yeni bir projenin
ilk adimlanm atmak Gzere, bir dizi denetim ve on seri
uretim fazi bizi bekliyor olacak. Global firmalardan Ford
ile calismaya ilk adimlan atmanin hakh gururunu yasiyor
ve seri dretim hattina yapacadimiz ilk sevkivatin yolunu
gozliiyoruz.

Ote yandan, yine Haziran ayinda Volkswagen firmasi
Tirkiye ofisi satinalma biriminden Deniz Sarkaya
fabrikamizi ziyaret etti. Bu ziyarette de firmamizin faaliyet
alanini, tasanim, Gretim ve kalite yeteneklerini anlamaya
calisan bir 6n denetim gergeklestirildi. Olumlu bir intiba
ile ayrildiklarini belirten ve birlikte calismayi Gimit ettigimiz
Volkswagen ile gériismelerimiz devam etmektedir.

Gobal OEM'lerin seri Uretim hattina Urlin lretebilecek
kabiliyette oldugumuza inaniyor, Volkswagen'den
onlerindeki ilk projede Dénmez'i tercih etmelerini temenni
ediyoruz.

“Miigterileri odak noktasr olarak aldiginizda, Sncelikleri belifemek oldukca
kolaydir.” Walton

Jdénmex
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CLOSE CONTACT WITH OEM
CUSTOMERS

OEM Customer Visits

As it is known, Donmez products are used widely
in post-sale market to a great extent. Furthermore,
Donmez also supplies products to its OEM customers such
as some heavy commercial vehicle producers of Russian
market to a certain extent: KAMAZ, MAZ,

Aiming to have higher voice in OEM market, Dénmez
started establishing close contact with the global OEM
companies Volkswagen and Ford in order to attain this
objective.

After the event where we provided information about our
R&D Center and R&D activities in Ford Otosan in March,
the second step was taken by Ford Otosan. In June, STA
(Supplier Technical Assistant) Burkay Giiney and PD
(Product Development) supervisor Cagkan Kocabas from
Ford Otosan visited our factory.

During this visit, a preliminary supervision that aimed to
understand our company’s scope, design, production and
quality skills was performed. Following this visit, a series of
assessment and preliminary mass production phases will
await us as the first steps of a new project.

We are rightfully proud to take the first steps to working
with one of the global companies, Ford and we are looking
forward to the first shipment we will conduct to the mass
production line,

Maoreover, Deniz Sankaya from purchase department of
Volkswagen's Turkey office visited our factory in June.
A preliminary assessment that aimed to understand
our company's scope, design, production and quality
skills was performed during this visit. Our contacts with
Volkswagen officials, who stated that they had left our
factory with a positive impression and with whom we
hope to work continue.

We believe that we have the capability to produce
products for mass production line of Global OEMs and
hope that Volkswagen chooses Dénmez in the first project
they will execute in the future.

“Focus on something the customer wants, and then deliver it”"

Abdullah ESMEROGLU



TEDARIKCI GELISTIRME SURECI’NDE
YENi DONEM

Tedarikgi Performansi Degerlendirme
g- Tedarikgi gelistirme
o stireci kapsaminda,

: daha énceden ha-
zirlamis oldugumuz
Tedarikgi Degerlen-
dirme Denetim ve
Secim Talimati'ni re-
vize ettik. Bunu ya-
parken, tedarikgile-
rin kalite, kalitesizlik
ve teslimat performanslarini daha rasyonel ve glincel takip
edilebilmesini amacgladik. Mayis ay itibariyle performans
puanlarini tedarikgilerimize bildirmeye basladik.

Puanlaninin neden bu sekilde geldigi sorulanmi iceren ilk
geri bildirimler, yaptigimiz isin ne kadar dodru oldugunu
gosterdi. Clnkl artik performanslannin  tarafimizdan
ciddiye alindiginin farkindalardi ve performansi yiikseltmek
icin daha fazla caba sarf etmeye basladilar.

Daha kaliteli bir tedarik zinciri bu siireci devreye alan,
tedarik¢i kalite muhendisimiz Ozan Bingiil ve onunla
birlikte calisan satinalma sorumlusu Abdilkadir Sakarya'ya
ve ayrica bu siirecte bizimle birlikte olan ve ellerinden
gelen cabayi gosteren tedarikcilerimize de tesekkir
ediyoruz. -

Yurtdisi Tedarikgi Denetimleri

Tedarikgi gelistirme siire-
... ¢l kapsaminda, bir onceki
oyl tedarikgi  performans
_ puanlan disiik olan teda-
rikgilere bir sonraki yil icin
denetim plan yapmakta-
. yiz. Bunun disinda, bazi
tedarikcilerin de mevcut
durumunu gézlemlenmesi
ve iyilestirilmesi amaciyla
da denetim plan yapmaya
basladik ve bu dénemde
tedarikgi iyilestirme kapsa-
minda Almanya-Morbach ve Cin-Suzhou'da iiretim fabri-
kalan bulunan, Schaeffler Grup firmasina bagh olan, LUK
balata tretim fabrikalarnini ziyaret ettik ve denetledik.

Aynireferanslann da retildigi bu iki fabrikada, lokasyonun
bir éneminin olmadigini, sistematik yapinin kurulmasi
isletilmesinin dnemli oldugu bir kez daha teyit edilmis
oldu. Bu denetimler esnasinda, diger firmalara Grnek
olabilecek uygulamalarnin yani sira, gelistirilmesi gereken
yonleri de tespit ederek kendileriyle paylastik.

Bu slrecte bize her tirlli destedi veren tedarikcimize
tesekkiir ederiz.

“Kalite asla bir tesadiif degil, daima akily bir gayretin sonucudur,”
Jahn Ruskin

KALITE / QUALITY e

A NEW ERA IN SUPPLIER
IMPROVEMENT PROCESS

Evaluating Supplier Performance

Concerning supplier improvement process, we have
revised Supplier Evaluation, Assessment and Selection
Instruction which we have prepared previously. While
doing this, our objective was to track the quality, lack of
quality and delivery performance of suppliers in a more
rational and updated manner. As of May, we started
notifying our suppliers about their performance rating.

The first feedback, which included questions why their
rating was like this, showed us we were on the right way
to implement this system. Because now they realized we
took care about their performance and they started to put
rore effort to increase their performance.

We thank our supplier quality engineer Ozan Bingiil, who
initiated this process to obtain a higher quality supply
chain and purchasing expert Abdilkadir Sakarya who
worked with him, and also our suppliers who were with us
throughout this process and did their best.

Overseas Supplier Audits

As per our supplier improvement process, we perform an
audit schedule for suppliers who obtained low supplier
performance rating in the previous year. In addition to
this, we started to perform an audit schedule for some
suppliers to observe and improve their current situation.
During this process, as per our supplier improvement
policy, we visited and supervised LUK friction material
manufacturing plant, which is associated with Schaeffler
Group company and has facilities in Germany - Morbach
and China - benchmark.

At these two plants where the same references are
manufactured, it was once again confirmed that location
has no importance, and setting up and operating a
systematical structure was more important. During these
audits, in addition to practices that would be exemplary
for other companies, we also determined the areas that
need to be improved and shared it with them.

We thank our supplier who provided us the necessary
support during this process.

“Quality is never an accldent. It is always the result of Intelligent effort.”
John Ruskin

SCHAEFFLER

i §) Fac

Abdullah ESMEROGLU
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Endiistri 4.0

Endistri 40 ya da 4. Sanayi Devrimi, bircok cagdas
otomasyon sistemini, wveri alisverislerini ve Gretim
teknolojilerini iceren kolektif bir terimdir. Bu devrim
nesnelerin interneti, internetin hizmetleri ve siber-fiziksel
sistemlerden olusan bir degerler biitiniidiir. Ayni zamanda
bu yapi akilli fabrika sisteminin olusmasinda biiyiik
rol oynar. Bu devrim, retim ortaminda her bir verinin
toplanmasina ve iyi bir sekilde izlenip analiz edilmesine
olanak sadlayacadi icin daha verimli is modelleri ortaya
cikacaktir,

Sanayi 4,01 anlayabilmek icin dncelikle sanayi tarihinin
gelisimini ve giinimuiz dretim siireclerine nasil ulasildigin
incelemek gerekmektedir,

I.SANAYi DEVRIMI:

Ik Sanayi Devrimi, 1760 yillarda baslayip, 1830%lara kadar
devam eden siireyi kapsamaktadir. Bu siirecte; genel olarak
uretim, el ve beden emeginden makine giiciine dogru
bir evrim gecirmistir. Nitelik ve nicelik yoniinden artisi
gosteren makineler, buhar giiciiyle islev kazanmislardir.
ligili siirecte aymi zamanda odun ve biyo-yakit yerine
komurin kullanilmaya baslanmasi, makinelerin daha da
yayginlagmalanini saglamisti. Ingiltere'de baslayan ve
bahsi gegen dzellikler dogrultusunda ilerleme kaydeden
sanayi Devrimi, kisa stirede tim Avrupa'yva ve ABD'ye
yayilmistir. i

Uretim yapisindaki bu kéklii degisim, ekonomi dinyasim
oldugu kadar toplumsal yapiyr da biyik 6lciide
dedistirmistir. Zira s6z konusu gelismelerin 151ginda,
ortalama yasam siiresi uzamis ve niifusta artis gdzlenmistir.
Ayrnica gundelik yasam blyik olglide pratiklesmis ve
biylece yasam kalitesi artmustir. Makinelerin  Gretimi
pratiklegtirilmesiyle, Gretilen lriin sayisinda biiyiik bir artis
kaydeden Avrupa'nin, bu Uriinleri pazarlayabilecegi ve
ayrica yeni hammadde kaynaklan elde edebilecegi Orta,
Yakin ve Uzak Dogu topraklarina yénelmesi ise uluslararasi
iligkileri etkilemis ve dlkelerin simirlanni bastan asad
yeniden cizmistir.

Jdéamez

Industry 4.0

Industry 4.0 or the fourth Industrial Revolution, is a
collective term that include many modern automation
systems, data exchange and manufacturing technologies.
This revolution is a alliance of values including internet of
things, services of internet and cyber-physical systems.
This structure also plays an important role in creating a
smart factory. Since this revolution allows each data in
manufacturing environment to be collected and analyzed,
more efficient work models will appear.

In order to understand Industry 4.0, we must first examine
the development of industrial history and how the current
manufacturing processes were invented.

1st INDUSTRIAL REVOLUTION:

The first Industrial Revolution covers the period between
1760 and 1830s. During this period; the production
generally evolved from physical labor to machine power.
Machines which increased both in quantity and quality,
gained function with steam power. The fact that the use
of coal became more prominent over wood and bio-
fuel made the machines even more common. Industrial
Revolution, which began in England and developed due
to above-mentioned characteristics, soon spread to whole
Europe and USA.

Y
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This fundamental change in production structure
significantly changed not only the economical world,
but also the social structure. After such developments,
both the average lifetime and the population increased.
The daily life became practical on a large scale and the
standard of living increased. After the machines made the
production practical, Europe had a significant increase
in the number of manufactured products and gravitated
towards the lands of Middle, Near and far East where it
could market these products and obtain new raw material
resources; this affected international relations and
completely changed the borders OF countries.
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Il. SANAYI DEVRIMI: 2nd INDUSTRIAL REVOLUTION:

Il. sanayi devrimi L. 5anayi Devrimi kapsaminda tretimin
mekaniklesmesinden bir stre sonra, 1840'h willardan
itibaren, teknolojinin daha da ilerlemesiyle, Il. Sanayi
Devrimi’'nin temelleri atlmaya baslanmistir. Bu baglamda,
genel olarak 1840 - 1870 dénemini kapsayan bu sirec,
teknoloji devrimi colarak da bilinmektedir. Il. Sanayi
Devrimi'nin  ortaya c¢kmasinda demiryollani basta
olmak dzere ulasim aginin gelismesinin bliytk roli
olmustur. Ulasimin kolaylasmasi;, hammadde teminini
de biiylk dlciide kolaylastirmms, tiretim strecinden cikan
irdnlerin yeni ve uzak pazarlara ulasmasim saglamustir.
II. Sanayi Devrimi'nin bir diger Gnemli Gzelligi de, elektrik
teknolojisinin gelismesi ve Gretim hatlarinda kullamilmaya
baslanmasidir. Buhar gliciinden ¢ok daha gliclii olan bu
yeni ve Ustlin teknoloji, makinelerin daha cok gelismesine
ve Uretimin biyilk oranda artmasina yardima olmustur, . JOWET ped t
Bovlece diinya, seri lretim kavramiyla tanismustir. 56z machinery and increased t

konusu dénemde seri Uretimin en bilinen ve carpici Hence, the world w

orneklerinden biri, Henry Ford'un, Ford Motor sirketi In that period of time, the i
olmustur examples of mass production was a

of Henry Ford

oduction immensely

mass proguction.

N=Known and strnking

Hammadde olarak demir ve celigin yaygin bir bicimde The main leader of 2nd Industrial Revolution, which
kullanllmaya baslandigi ve adir sanayinin gelistigi, 1. commonly seen the usage of iron and steel as raw material
sanayi devriminin dinyadaki ana yuritlciileri Ingiltere, and the development of heavy industry, were England,
Almanya, ABD ve Japonya olmustur. Germany, USA and Japan.
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I1l. SANAYi DEVRIMI:

20. yuzyilin ilk yansi, iki biyik diinya savasiyla ve llke
sinirlarinin alt (st olmasiyla sekillenmis ve sanayilesme ile
teknolojik ilerleme anlaminda, 6nceki donemlere kiyasla
yavaglama ortaya ¢kmisti. Bu duraganlikta, savaslar
kadar pek cok llkede, 6zellikle de ilk iki devrim siirecinde
sanayilesmis olan llkelerde, yikici etkiler yaratan 1929
kiiresel krizi gibi olumsuz ekonomik gelismeler de rol
oynamisti. Bu dogrultuda sanayinin yeni bir gelisme
yakalayabilmesi ancak krizin etkilerinin azalmasi ve 2.
Diinya 5avas’'min bitmesinin ardindan, 19500 willarda
mimkin olabilmistir. 1950'li yllarla birlikte, dijital teknoloji
gelismeye baslarmis ve lll. Sanayi Devriminin temelleri
atilmistir. Ozellikle Z1 olarak adlandinlan ve mekanik
elektrikle calisan hesap makinesinin Gretilmesi, akabinde
de bilgisayara kadar uzanan, qigir agia dijital gelismeler,
uretim sireclerine de yeni bir boyut kazandinlmistir.

3rd INDUSTRIAL REVOLUTION:

There were 2 great wars in the first half of 20th century.
Because of that borders of the countries were shaped
again. In terms of industrialization and technological
development, the progress was slower when compared
with previous periods. This stagnation was caused not
only by wars, but also by negative economical conditions
such as 1929 global crisis which had devastating effects
especially on countries that became industrialized after
the first two industrial revolutions. Therefore, the new
development of the industry only became passible in
1950s after the effects of the crisis decreased and the 2nd
World War ended. As of 1950s, digital technology started to
develop and the foundations of 3rd Industrial Revolution
were laid, The invention of calculators called Z1, which
worked with mechanical electric, and later innovative
digital developments including computers, added a new
dimension to manufacturing processes.

lll. Sanayi Devrimi'ni ortaya ¢ikaran bir diger onemli
gelisme siper bilgisayarla birlikte iletisim teknolojilerinin
gelismesidir. Uretim siireclerinde bilgisayar ve iletisim
teknolojilerinin Kullanilmaya baslanmas, ¢ok daha kicgiik,
mekanik ve pratik Urinlerin glndelik hayata girmesini
saglamisti. Oyle ki; bu- siregte makineler, is hayatinda
oldugu gibi gindelik hayata da hakim olmaya baglamis,
boylece beden glicline duyulan gereksinim kisisel yasam
icerisinde de ortadan kalkmaya baslamistir.

IV. SANAYI DEVRIMI:

4. 5anayi Devrimi, sanayide, genel olarak makinelerin insan
glctne gerek kalmaksizin kendilerini ve Gretim siireglerini
yonetmeye baslamalanyla ortaya ckmistir. Makineler
bu Ust diizey ve giincel yapilanni bilgisayar, iletisim ve
internet teknolojilerinin harmanlanmasiyla ortaya cikan
karma teknolojiye borgludurlar. “Nesnelerin interneti”
kavramiyla anilan bu ileri diizeyde gelismis yapi, nerdeyse
retim gerceklestiren bir fabrikarin kendi kendini
yonetebilmesine kadar uzanmistir. 4. Sanayi Devrimi ya da
diger sik kullarilan adiyla Endiistri 4.0 ilk kez 2011 yilinda
Hannover Fuari’nda dile getirilmistir.

Jdbamex

Anotherimportantdevelopmentwhichledto 3rd Industrial
Revolution was the development of communication
technologies due to super computer. Using computer and
communication technologies in manufacturing processes
allowed much smaller, mechanical and practical products
to enter into our daily life. In fact; the machines dominated
not only business life but also daily life, revealed the need
for physical strength pretty much irrelevant in some
cases,

4TH INDUSTRIAL REVOLUTION (INDUSTRY 4.0)

4th Industrial Revolution emerged after the machines
started to manage themselves and the manufacturing
process without need of manpower. The machines owe
this high level and modern structure to a combination
of computer, communication and internet technologies.
This advanced structure, which is called “internet of
things’, even allows a factory which make manufacturing
to completely manage itself. 4th Industrial Revolution,
or more commonly known as Industry 4.0, was first
mentioned in Hannover Fairin 2011.



Fuara katilan uzmanlar tarafindan, bilisim caginin modern
ylzlnin, Gretim sureglerine yepyeni bir boyut kazandirdign
ve yeni bir Sanayi Devrimi'nin yasanmakta oldugu ifade
edilmistir. Almanya Hiikiimeti'nin, dile getirilen bu
gorisleri, yeni bir sanayi stratejisi olarak ele almasiyla, 4.
Sanayi Devrimi kavramsal olmaktan ote, resmi bir nitelik de
kazanrmigtir. 56z konusu fuardan sonra 4. Sanayi Devrimi
uzerinde bir ¢alisma grubu kurulmus ve galisma grubu, bir
yil sonra, Sanayi 4,0'0n stratejik bigcimde uygulanabilmesi
yonindeki onerilerini hem yine Hannover Fuan'nda
sunmug hem de Almanya Hikimetine raporlamistir.
Bu calisma grubunun baskanhmni ise Bosch sirketinde
yonetici olan Siegfried Dias ve SAP AG firmasinda st
dizey yonetici olan Hennig Kagermann Ustlenmistir.

Resmi baslangicr 2011 yili kabul edilen Sanayi 4.0, sadece
4 yillik bir stire icerisinde teknik bir terim olmaktan &teye
gecip, milyarlarca Eurd'luk bir pivasa haline gelmistir.
2020 yilna kadar sadece Avrupa'da, bu alanda willik 140
milyar Euro’luk yatinm gergeklestiriimesi beklenmektedir.
Ayrica yine 2020 yiinda, nesnelerin interneti aracihgiyla
14 milyar cihazin birbirleriyle etkilesime gecmis olmas
planlanmaktadir.

Endustri 4.0, Almanya'da ortaya ¢ikmis olmasi itibariyle,
Avrupada yaygin bigimde bilinmekte ve kiiresel dlcekte
de giderek daha ok taninmaktadir. Icinde bulundugumuz
sirecte, hizla yayginhk kazanan 4. Sanayi Devrimindeki
temel amag, kendini yonetebilen iretim siireclerinin
oldugu akilli fabrikalann hayata gegirilmesidir. Akilli
fabrika olusturmak ise ancak “Siber-Fiziksel Sistem” ve
“Nesnelerin interneti” ile mimkin olabilmektedir. Bu
kavramlardan bircogunuri bugiin hayata gecirilmis olmasi
her birini Endiistri 4.0n ilk isaretleri olarak gostermekle
birlikte, gelecekte neler olabilecegine dair de &nemili
ipuclar vermektedir,
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The experts who attended the fair stated that the
modern face of information age added a completely
new dimension to manufacturing processes and a
new |ndustrial Revolution was taking place. After the
government of Germany considered this stated ideas as a
new industrial strategy, 4th Industrial Revolution gained an
official eligibility rather than staying as a concept. After the
above-mentioned fair, a work group was assigned on 4th
Industrial Revolution. One year later, this group submitted
their recommendations in order to carry out Industry 4.0
in a strategic way at Hannowver Fair and also reported them
to government of Germany. This work group was led by
Siegfried Dias, director at Bosch company, and Hennig
Kagermann, a senior director at SAP AG company.

Industry 4.0, whose official beginning is accepted 2017,
went beyond being just a technical term in a matter
of 4 years, and became a billion-Euro industry. Annual
investments worth 140 billion Euros are expected just in
Europe until the year 2020. Also by 2020, 14 billion devices
are planned to interact with each other through internet
of things.

Industrial 4.0 is commonly known in Europe because it
was founded in Germany, and it is increasingly becoming
popular in a global scale. The main objective of 4th
Industrial Revolution is to accomplish smart factories that
have self-managing manufacturing processes. Planting
a smart factory is only possible with “Cyber-physical
system” and "Internet of things" The fact that many of
these concepts are actualized today means they are the
first signs of Industry 4.0 and give us important clues as to
what might happen in future,
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DOGRU BILINEN 10 YANLIS

Teknoloji ile ilgili hayatimizda yer edinmis, bircok kisi
tarafindan inanilan, ancak ash astan olmayan yanlislara ve
gerceklerine bir g6z atalim,

Telefonu uzun siire sarjda tutmak bataryaya zarar
verir.

¥ e BILISIM DUNYASINDAN / FROM ITWORLD

10 WRONG THINGS PEOPLE ACCEPT
ASTRUTH

Let's take a look at some topics about technology that are
rooted in our lives, believed by a lot of people to be true,
but completely wrong.

Keeping mobile phone on the charger for too long
damages the battery.

e/

Gunliik hayatimizda birbirimize en ¢ok soyledigimiz ve
ortada en cok dolasan asparagas haber budur. Telefonu
uzun siire sarjda tutmak bataryaya zarar verir. Ozellikle
akilli telefonlarin sarj problemlerinden dolayr birgok
telefon kullanicisi, gece yatarken telefonunu sarjda
birakiyor. Birgok kigi de bu durumun telefon bataryasina
zarar verecedine. inanmyor. Ancak durum bilindigi gibi
degil. Zira glinimiizde kullanlan akilli cihazlar bunun
aniine gecebilecek kadar akilli. Batarya tamamen dolmaya
basladiginda, cihaz otomatik olarak sarj etme oramini
diisiirtiyor; tamamen doldugunda ise sarj etme islemini
durduruyor. O nedenle bunun icin herhangi bir endige
duymaniza gérek kalmiyor.

Benim telefonumun teknik dzellikleri seninkinden daha
iyi, (Akilii Telefonlar Savasi )

Ozellikle son ginlerde iki glzide markanin diger
mecralarda birbirlerine agtiklan davalara da konu olan
teknoloji savaslan, kullamalar arasina sigramis  gibi
goriniyor.

This is a false information that we say to each other most
in our daily life. That keeping the mobile phone on the
charger for too long damages the battery. Especially due
to charge problems of smart phones, many mobile users
leave their phones on the charger when they go to sleep
at night. And many people believe that this will damage
the battery of the phone. However, this is not the case.
Because, the smart devices we currently use are smart
enough to prevent this. Because, the smart devices we
currently use are smart enough to prevent this. When the
battery becomes almost charged, the device decreases
the charging rate automatically; and when it is completely
charged, the charging process is stopped. Therefore, you
don't have to worry about this subject.

Technical specifications of my phone are better than
yours, (War of the Smart Phones)

The technology wars, which recently became subject to
lawsuits between two distinguished brands, seems to
have spread among users as well,




Bir telefon, tablet veya bilgisayar gibi elektronik cihaz
alirken haliyle dnce teknik zelliklerine bakariz. Ancak bir
cihazin RAM kapasitesinin 3GB olmasi, RAMi 1GB olan
cihazdandaha hizlh oldugu anlamina gelmeyebilir. Ozellikle
son zamanlarda ¢ok satan akill cihazlarda bu durum daha
fazla Gn plana gkmaktadir. Ornegin 3GB RAMe sahip
olan bir cihaz ile 1GB RAM'e sahip olan baska bir cihaz
arasinda hiz testi yapildiginda gercek hayatta aralanndaki
RAM farki kadar bariz bir fark olmadidi gériilebilir. Ciinkii
bu duruma sadece RAM degil cihazin bircok elementi
etki etmektedir. Kameraya sahip cihazlardaki megapiksel
dederleri icin de ayni seyleri séylemek mimkiin. Bir cihazin
20 megapiksellik kameraya sahip olmasi, en iyi fotografi
o cihazin cektigi anlamina gelmiyor maalesef. Bu tarz
donanimsal ézellik farklarinin disinda, yazihimsal ézellikler
ve cihazlann bu yazihma uyumu da akilli telefonlanin
performansh calismasinda etken.

Telefondaki agik uygulamalar bataryay: sémiiriir.

Akilli telefonunuzdaki coklu gérev (multitasking) ekranini
actiginizda, cihazinizda aglk olan bircok uygulama
gordrsiindz. Muhtemelen de telefonun bataryasi ve RAM'ini
somirmemesi icin bu uygulamalan kapatirsiniz. Ancak
baz istisnalar disinda modern akilli cihazlarin hali hazirda
bu durumun Gniirie gegebilecek bir yapisi bulunuyor.
Bilgisayarlanin aksine, mobil igletim sistemlerinin bircogu
(Android, i0S vs.) RAM yGnetimi konusunda oldukga iyi
tasarlanmig durumda. Uygulamalanin daha hizl agiimas
icin acik olarak bekletilen uygulamalar, bu esnada ihmal
edilebilecek kadar diisiik oranlarda RAM kullanmaktadir.
Dolayisiyla istisnai durumlar olmadigy siirece bunun igin
herhangi bir endise duymaniza gerek yok.

Jailbreak ve Root islemleri yasal degildir.

Oncelikle konuyu anlayabilmek adina Root (Android) ve
Jailbreak (i05) islemlerinin ne oldugundan bahsetmemiz
gerekmekte. Bu iki islemin amaai akilli cihazlanin tizerindeki
isletim sistemlerinin cihaz markasinin onayl giincellemesi
disindaki islemlerle giincellenerek, yazilmin daha hizli
calismasini saglamaktir. Yasal olmamasi sebebiyle bircok
kisi Root (Android) ve Jailbreak (i0S) islemlerini yapmaya
cesaret edemiyor veya cevresindekileri bu baglamda
uyaniyor. Ancak gercek hayatta boyle bir yasaklama
s0z konusu dedil. Eger cihazimizin garantisini devre disi
birakmay goze aldiysaniz, bu islemleri géniil rahathd ile
yapabilirsiniz. Bazi durumlarda garanti islemleri de geri
alinabiliyor, ancak konumuz bu dedil ;)

BILISIM DUNYASINDAN / FROM IT WORLD s

When purchasing an electronic device such as phone,
tablet or computer, we naturally take a look at technical
specifications. However, a device with 3 GB of RAM
capacity doesn't necessarily mean it will be faster than one
with 1 GB. This is especially apparent in smart devices that
are very popular lately. For instance, when you examine
a benchmark test conducted between a device with 3GB
RAM and another with 1 GB RAM, the real-life performance
between the two isn't very obvious. Because the result is
affected by many factors and not just RAM. Same is also
true for megapixel values of the devices with camera.
Having a device with 20 megapixel of camera doesn't
mean that device will take the best pictures. In addition
to this type of hardware specification differences, software
specifications and the adaptability of the device to this
software are other factors that determine the performance
of the smart phones.

Applications that are open in the phone will consume
battery faster.

When you open the multitasking screen in your smart
phone, you will see many applications that are active in
your device. And you probably will close these applications
so they don't use the battery and RAM of your phone.
However, modern smart devices have the necessary
structure to prevent such situations with some exceptions.
Contrary to computers, most of the mobile operating
systems (Android, iO5 etc.) are efficiently designed in
terms of RAM management. While such applications are
kept in stand-by mode so they can launch faster, they use
negligible amounts of RAM. Therefore, you don't have to
worry about this except in some rare cases.

Jailbreak and Root processes are illegal.

First of all, we should talk about what Root (Android) and
Jailbreak (i05) is in order to understand this subject matter.
The purpose of these two processes is to remove software
restrictions put into place by the brand of the device,
and allow the software to run faster. Many people dare
not perform Root (Android) and Jailbreak (iOS) processes
because they think it is illegal and they warn the people
around them. However, there is no such illegality in reality.
If you can afford to void the warranty of your device, you
can perform these processes with your mind at peace. In
some cases, the warranty process can also be recovered,
but this is not our subject:)

)dﬁnm



Bilgisayarin isinmas: bilgisayara zarar verir.

o BILISIM DUNYASINDAN / FROM IT WORLD

Increased temperature of computer damages
the computer.

Aslinda bu konu biraz karmasik. Bilgisayarlann bir sire
sonra isinmasinin ekran karti, islemci, veya gic kaynad
ile ilgili oldugu bir¢ok kisi tarafindan bilinivor. Ancak bu
durum bilgisayarnn bozulacad ya da dmriiniin tikendigi
anlamina gelmiyor. Zira bilgisayann sinmasi size daha
ivi performans safladidi anlamina gelivor. Her ne kadar
cihazin 1sinmamasi genel olarak tercih edilen bir durum
olsa da, cihazin 1sinmasi bilgisayar komponentlerinin iyi
calismamasi olarak yorumlanmamali,

Iinsan gézii 60 fps'den fazlasini géremez.

Dogru bilinen yanlislardan biri de insan géziiniin 60 fps'den
(saniyelik gorunti sayisi) fazlasini gdrememe inancl olarak
karsimiza cikiyor. Ancak. konuyla ilgili insanlar Gzerinde
uygulanan farkl r¢aksiyon testlerinin sonucunda ortaya cikan
veriler, insanlarm gorsel sinyallere 1 ms (1 milisaniye)den
daha az bir siire icinde reaksiyon verdigini gosteriyor. Bu
da 1000 fps'ye karsilik geliyor. Bu séylentinin halk arasinda
yayvilmasinin sebebi ise, glinGmizde kullanilan televizyonlann
ve monitdrlerin 60 fps goriint dederlerine sahip olmalan.

Mac bilgisayarlara viriis girmez.

Bircok kisinin (ozellike Mac kullamcilaninin) sikhikla dile
getirdigi iddialardan biri de budur. Peki Mac bilgisayarlara
gercekten virds girmez mi? Sorunun cevabi tabiki "Hayir”.
Mac bilgisayarlara da en az Windows'da oldugu kadar viris
girebilir. Ancak bu sdylemin bu denli yayginlasmasimin
ardinda da iki sebep bulunuyor. Birincisi, yapi olarak Mac'in
Windows'tan farkl olmas; ikincisi ise Mac bilgisayarlann
Windows yikli bilgisayarlann sayisindan cok daha az
olmasi (dolayisiyla hackerlanin tenezziil etmemesi).

Jdénmex

Actually this is a complicated subject. It is known by many
people that the temperature of computers increases after
some time due to use of graphics card, processor or power
supply. However, this doesn’'t mean that the computer
will malfunction or its life will be exhausted. Increased
temperature means the computer provides you a better
performance. Even though increased temperatures are
not ideally preferred, the rise of temperature shouldn't
be interpreted as the components of computer failing or
malfunctioning.

Human eye can’t perceive more than 60 frames per
second.

One of the commonly mistaken facts is the belief that
human eye can't see more than 60 frames per second.
However, the data obtained from different reaction tests
applied on people indicates that people can react to
visual signals in less than 1 millisecond. This equals to
1000 frames per second. The reason this rumaor spread
among people is because televisions and monitors we use
nowadays show 60 frames per second.

Mac computers can’t be infected with virus.

This is one of the claims made by a lot of people (especially
Mac users). Are Mac computers really immune to viruses?
The answer to this question is, of course, "no”. Mac
computers can be infected with virus as much as personal
computers with Windows operating system. However,
there are two reasons why this rumor became commonly
accepted as truth. First of all, the fact that Mac is different
from Windows in structure; and secondly, the fact that
Mac computers are so much less in number than personal
computers with Windows (therefore, hackers don't even
bother much).



Sebeke cizgileri (dis) ne kadar fazla olursa,

sebeke o kadar iyi ceker

“Telefonum 5 dis cekiyor o yizden sebeke ok iyi"
diisiincesi de ne yazik ki dogru degil. Telefonda bulunan
ag cizgileri (seviyesi) ¢evredeki baz istasyonuna olan
yalunhdy gdsteriyor. Ancak bu durum vine de sebekenin
ivi olup olmayacad ile ilgili karar vermek icin veterli bir
sebep deqil. Ciinki sizinle ayni anda o baz istasyonundan
faydalanan kisilerin sayisi da sebeke kalitesine etki eden
unsurlardan biri.

HDMI kablosu ne kadar pahali olursa, video kalitesi o
kadar iyi elur.

The more networks bars (lines) | have, the better
reception | get

The thought “My phone shows 5 bars, therefore the
netwark is fine”is unfortunately not true. The network bars
shown on the mobile phone indicate the distance to the
base station in the neighborhood. However, this is not a
good indicator to determine whether reception is good or
not. Because other people who are using the same base
station with you at the same time are one of the factors
that influence the quality of network as well,

The more expensive HDMI cable is, the better video
quality | will have.

Elmas uclu HDMI kablolar, altin uglu HDMI kablolar ve
daha nicesini gbz 6niline aldigimizda fivat yiksek olan
kablolarin daha iyi video kalitesini sagladigim diisiniriz.
Ancak yapilan bir arastirmaya gore bu durum higbir anlam
ifade etmiyor. HDMI aslen bir dijital sinyaldir. Dolayisiyla
ister ucuz HDMI kablo kullamin ister pahal, bu dijital
sinyalin iletimi ayni diizeyde olacaktir.

Telefonun bataryas: tamamen tiikenmeden sarja takil-
maz.

Bu da yanls bilinen gergeklerden biri. Daha dogrusu
eski aliskanlardan geliyor desek daha dogru olur. Zira
giinimizde artik hemen hemen her cihazda yer alan
Lithium-ion bataryalann yapisi bu konuda oldukga elverisli.
Yapilan arastirmalar bu bataryalan siirekli sarj etmenin
daha iyi oldugunu; bir baska aragtirma da Lithium-ion
bataryalarin stabilitesini korumak adina %0'a diismeden
sarj etmek gerektigini bizlere gosteriyor.

All BOZKLIRT

When we consider diamond HDMI cables, golden HDMI
cables and many more, we think that those with higher
price will provide a better video quality. But according
to a conducted study, this doesn't mean anything. HDM|
is originally a digital signal. Therefare, transmitting this
digital signal will be the same whether you use a cheap
HDMI cable or an expensive one.

The battery of a mobile phone shouldn’t be charged
before it is completely empty.

This is another wrong information. More precisely, the
source of this knowledge is our old habits. Because,
Lithium-ion based batteries which is available in almost
every device nowadays are very convenient on this
matter. Conducted studies show that constantly charging
these batteries is better; and another study indicates that
lithium-ion batteries should be charged before they reach
0% in order to maintain their stability.

Jdéamex



8-11 Mayis 2016 tarihleri arasinda medeniyetlerin bulusma
noktas: Istanbul'da kitalar arasi is saghg ve giivenligi
sinerjisi yaratma amaciyla duzenlenen 8. Uluslararasi is
saghgi ve Glvenligi Konferansina Dénmez Debriyaj olarak
katiimda bulunduk.

Hepimizin bildigi gibi, saghkh ve giivenli bir ortamda
calisma hakki en temel insani haklardan biridir. Diinyarmn
bircok yerinden alanlaninda oncii akademisyenler ve
uzmanlar, cahisma hayati ile ilgili taraflar ve Ogrenciler
bir araya gelerek “Isyerlerinde Is Saghg ve Givenliginin
Gelistirilmesi” olarak belirlenen genel bashk altinda bilgi,
deneyim ve iyi uygulama drneklerini paylasma imkan
bulduklarn bu konferansa firmamuz iki poster ile katild:.

Dénmez Debriyaj olarak is glvenligi konusunu cok
onemsiyoruz. Clnkld bu konunun iki dnemli boyutu var.
llki insani boyutu. Cahsanlanin saghgimi ve glvenligini
saglamak, zaten her seyden once insani bir durum. Bir
de isin verimlilik tarafi var. Uluslararasi Sosyal Givenlik
Dernedinin yaptig) arastirmalarda gériliiyor ki is saghdn ve
glvenligine yapilan bir birim yatinm, 2,2 verimlilik olarak
bize geri donliyor, Boyle bakildiqinda mutlu, huzurlu
ve glvenlik ortaminda calisan bir calisanin, is yerinin
verimliligine ve katkisim dikkate almamiz gerekli...

Julide KAYMAK KAHRAMAN
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L e— 8. ULUSLARARASI I5 SAGLIGI VE GUNENLIGI KONFERANSI / 8TH INTERNATIONAL WORK SAFETY CONFERENCE

As Donmez Debriyaj, we have attended 8th International
Work Safety Conference, which was organized to create
health and safety
synergy at Istanbul, the meeting point of civilizations, on
8-11 May 2016.

the intercontinental occupational

As we all know, working in a healthy and safe environment
is one of our basic human rights. Leading academicians
and experts from many parts of the world, parties related
to work life and students came together and had the
opportunity to share their knowledge, experiences and
practices under the general title of “Improving
Occupational Health and Safety at Workplace” Our
company attended this conference with two posters.

best

As Donmez Debrivaj, we do care about work safety.
Because this topic has two important aspects to it. The first
is the humanistic aspect. Ensuring the health and safety of
the employees is first and forermost a humanistic thing to
do.Then, there is the efficiency aspect. Research conducted
by Association of International Social Security shows that
a unit of investment made into occupational health and
safety returns as 2,2 efficiency to us,
under this light, we should take into consideration the
contribution of a happy and peaceful employee who
works at a safe environment to the efficiency of the
workplace...

When considered
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2016 Yilinda da siirekli iyilestirme, gelistirme, verimliligi
arttirma ve tretim kalitesini en (st seviyede tutma yolunda
adimlanina devam eden Dénmez Debriyaj yalin iiretim,
55 ve kaizen tekniklerini arttirarak kullanmaya devam
etmektedir.

Diinyadaki tretim tekniklerini ve iiretim trendlerini takip
edenlerin cok iyi bildigi gibi, Gretim sektériinde saniyeler
bile cok dederlidir. Bu sebepten dolayi tretim odakh
firmalarda standart makineler yerine verimi daha yiiksek
olan ise dzel makineler ve ise dzel aparatlar kullanilmaya
baslanmistir.

Ise dzel makineler ve aparatlar ile hem dretim kalitesini
daha yiksek seviyelere cekmekte hem de lretim verimini
arttirmaktadir. Asadida ornegini gorebileceginiz aparatla
dretimini yapmakta oldugumuz Grindmidzin Gretim
adetlerini lig katina gikarmis durumdayiz.

Bu aparat sayesinde drinldmizd istenen (dretim
toleranslarindan c¢ok daha dar toleranslarda Gretme

kabiliyetini firmamiza kazandirdik.

Ayni zamanda Urdndn Gretiminde kullanilan makinelerin
kapasiteleri de arttinlmistir.

Takim omri agisindan takim 6mrind iki buguk katina
¢ikarmis bulunmaktayiz.

Uretim maliyetinde ciddi iyilestirme saglanmistir.

Aydin YILDIZ

URETIM GELISTIRME / MANUFACTURING DEVELOPMENT s

Donmez Debriyaj resumes its operations with constant
development and improvernent, increase the efficiency and
maximizing the production quality in 2016; and continues to
use more lean manufacturing, 55 and kaizen techniques.

As people who follow the manufacturing techniques and
manufacturing trends in the world know, even seconds
are very precious in manufacturing. Therefore, work-
specific machines and work-specific equipments are used
in production-focused companies rather than standard
machinery.

Work-specific machines and equipments both increases
production quality and the production efficiency. We were
able to increase the production amount of our product,
which we manufacture with the equipment whose sample
you will find below, by threefold.

Thanks to this eguipment, company is able to
manufacture its products in much tighter tolerances than

our
required manufacturing tolerances

Atthe same time, we increased the capacities of the machines
used in the manufacturing of the product

With this equipment, we were able to increase tool life by
two point five times.

We also obtained considerable improvement in
manufacturing costs.
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13-15 Temmuz tarihleri arasinda Yasar Universite'sinde We were qualified to compete in the final
dizenlenen Yoneylem Arastirmasive Endistri Mihendisligi R ch ciation ation Reward with
Ulusal Kongresi (YAEM2016) kapsaminda yapilan YAD | '

(Yoneylem Arastrmasi Dernedi) Uygulama Odilli igin

finalde yansmaya hak kazandik. Bu sene lzmirde 36.i

diizenlenen ulusal kongrede 'Volan Hattimin Optimum Verim

lle Calistirilmasi’ konulu projemiz ile Uretim ekibi (Cumali ir Production team (Cum

ERTAS, Yagmur BULUT, Zilal KIZILASLAN, Aydin YILDIZ ) :

olarak Dénmez Debriyaj'i ulusal platformda temsil ettik.

Yagmur BULUT
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SOSYAL SORUMLULUK PROJEMIZ / OUR SOCIAL RESPONSIBILITY PROJECTS s

Her yil binlerce insan, bir kaza ya da hastalik sonucunda kan
bulamadidi icin hayatini kaybediyor. Buna karsilik yapilan
arastirmalar, yaklasik 78 milyon insanin yasadig Turkiye'de
yilbk kan badis oramimin, nifusun %1'i kadar oldugunu
gosteriyor. Oysaki kan badisi, kan bekleyen binlerce insamin
hayatini kurtarmanin yani sira, badis yapan kisinin saghgini
da olumlu yénde etkiliyor.

Bildigimiz gibi, kan badisi kampanyasina 18-65 yaslarinda
ve 50 kilogram viicut agirhgimin Gzerindeki saghkh her
birey katilabilir.

Sosyalsorumlulukprojelerinde gdsterdigibliylikduyarlilikla
dikkat ceken firmamiz her alti ayda bir diizenlenen kan
bagisi organizasyonu kapsaminda 05.05.2016 tarihinde
Yalin Ofiste yapilan kampanya sonucunda 55 Onite ile yeni
bir rekora imza atmstir,

Julide KAYMAK KAHRAMAN

Every year, thousands of people die because they can't
find blood after an accident or disease. On the other hand,
a research indicates that only annual blood donation rate
in Turkey, where 78 million people live, is only 1% of the
population. Yet, blood donation not only saves the lives of
thousands of people who await blood, but also beneficial
to the health of people who donate.

As we know, any healthy people between the ages of 18
65 who have more than 50 kilograms of body weight may
contribute in blood donation campaigns.

Ourcompany is known for showing great deal of awareness
to social responsibility projects and we have reached a
new record with 55 units of blood during our campaign
on 05.05.2016, which we organize every six months.

Jdénmex



I$ GUVENLIGI VE CEVRE BILINCI FARKINDALIK YARATMA PROJESI /

IS GUVENLIGI VE CEVRE BILINCi
FARKINDALIK YARATMA PROJESI
ODULLERI SAHIPLERINi BULDU!!

Firmamizda ‘Davranis Bazli s Saghén ve Giivenligi
Yaklagimi'ni olusturmak adina Mayis ayinda basladigimiz
projemizin odilleri 17 Agustosta yapilan térenle sahiplerini
buldu.

Uretim calisanlan arasinda iki ayn konuda diizenlenen
yarismada yurtdisinda olduk¢a sk uygulanan fakat
heniiz Turkiye de pek bilinmeyen bir yéntem kullanilarak

. katihmalann kendileri dahil hissettikleri bir etkinlik
hazirland,
o ls Guvenligi konusunda ‘Tehlikeleri Degerlendir’

bashdi altinda kendilerine verilen karikatir Gzerinde riskli
durumlan yuvarlak icine almalan ve bulduklan risk sayisim
kadit Gstiine yazmalan istendi.

L] Cevre Bilinci konusunda ise verilen 20 farkl
maddenin dogada yok olma siirelerini tahmin etmeleri ve
Geri Donustim tzerine bir slogan bulmalan talep edildi.

175 cabsamin katildéy bu 'yarlsma sonrasinda ‘Cevre
Bilinci'konusunda = sloganlann degerlendirilmesi icin 5
farkh bolimde calisan - bagimsiz 5 jiri ile degerlendirme
yapilarak dereceye giren en iyi 5 slogan belirlenirken , Is
Glvenligi konusunda ise bulduklari risk sayisi en fazla olan
5 kisi secildi. ha

Her iki konuda da dereceye giren calisanlar haric 20
calisamimiza da aynca Mansiyon Odiilleri ve sertifikalan
verildi.

Julide KAYMAK KAHRAMAN

e WORK SAFETY AND ENVIROMMENTAL COMSCIOUSNESS AWAREMESS RAISING PROJECT

REWARDS FOR WORK SAFETY AND
ENVIRONMENTAL CONSCIOUSNESS
AWARENESS RAISING PROJECT HAVE
BEEN GIVEN TO THEIR WINNERS!

The rewards for the project we started in our company
on the month of May in order to foster “Behavior Based
Occupational Health And Safety Approach” have been
given to their winners at the ceremony that was held on
17 August

During the contest, which was held in two separate topics
among production employees, a method that is used very
commonly abroad but still relatively unknown in Turkey
has been used and an activity was prepared where the
participants feel involved.

@ Under the title of “Spot the Hazards” about Work
safety, the participants have been asked to encircle the
risky situations based on the caricatures given to them and
write the number of risks on paper.

L Concerning environmental consciousness, the
participants have been asked to estimate the decomposing
periods of 20 different items shown to them and find a
slogan about Recycling.

After this content which was attended by 175 employees,
jury  members
departments evaluated the slogans about “Environmental
Consciousness”and determined the 5 best slogans and also
5 people who found the highest number of risky occasions
about Work Safety.

5 independent from different

In addition to employees who won rewards in both
subjects, 20 of our employees have been rewarded with
Mention Awards and certificates.




I$ GUVENLIGI VE CEVRE BILINCI FARKINDALIK YARATMA PROJESI /
NORK SAFETY AND ENVIRONMENTAL CONSCIOUSNESS AWARENESS RAISING PROJECT s

CEVRE DE DERECEYE GIRENLER | DERECEYE GIRENLERIN SLOGANLARI |

1 | TUNCAY GULSAN SAGLIKLI NESIL TEMIZ GELECEK DUNYA GERI DONUSUMLE GUZELLESECEK
i CEYHUN PAYLAR GELECEGINIZ ICIN ATMAYIN GERI DONUSTURON
EF | HUSEYIN SARI YASAMAYI SEVIYORSAN CEVRENI TEMIZ TUT
4 'DINCERYILDIZ | COP KUTUSUNA DEGIL ULKENE KATKI YAP
Bl | ERKAN AYDOGDU GERI DONUSUMLE HEM ULKENI HEM CEVRENI KORU
iSG DE DERECEYE GIRENLER | DERECELENDIRME KOSULU
1 | ILHAN ON -
2 HARUN OZ ! B
B TR BU GALISANLARIMIZ KENDILERINE VERILEN KARIKATUR UZERINDE
| i _ BULDUKLARI TEHLIKELI DURUM SAYISINA GORE DERECELENDIRILMISLERDIR.
AL MUSTAFA KARIP
5 | NEVZAT KOGAK

Jdénmez




e 7 -TAYSAD AFTERMARKET KONGRESI / 7 TH AFTERMAF

Tasit AraclarYan Sanayicileri Dernedi (TAYSAD) ve Otomotiv
Endiistrisi Ihracatcilan Birligi (OIB) tarafindan ortaklasa
diizenlenen ve Otomotiv Yenileme Pazan Gelistirme
Dernegi (OYPG) tarafindan desteklenen, yenileme pazar
sektorindeki son yenilikler ve gelismelerin nabzinin
tutuldugu VII, Aftermarket Konferansi, sektor devlerini bir
araya getirdi.

Sektorin oncd kurumlanndan 300°G askin kisinin katildig
ve bu wil 7'ncisi gerceklesen AfterMarket Konferansi 27
Mayis 2016 tarihinde Istanbul'da diizenlendi.

VII. Aftermarket Konferansi 2010 yilindan bu yana sektoriin
ilgili uzmanlarini bir araya getiren bir konferans misyonunu
tasimaktadir. Uretici, tedarikci, distribiitor |, bagimsiz
servislerin yam sira kiresel paydaslar , uzman firmalar
. yurtici ve yurtdisindan olmak Gzere ilgili dernekler ve
basini da blinyesinde bir araya getirmektedir.

50z konusu konferansa firmamizi temsilen Genel
Midirimiz Ahmet Coskun ile Yonetim Kurulu dyemiz
Hatice Ivit katildilar. Hatice Hamim aymi zamanda TAYSAD
Yonetim Kurulunda yedek Gye konumunda olmasi
nedeniyle konferansta sunum yapan konusmacilara plaket
takdim etmistir

Julide KAYMAK KAHRAMAN

7TH Aftermarket Conference, which is organized jointly

R W L P
oy ASsSOCIation

of Automotive Parts and Components
A for

\ssaciation

Manufacturers (TA )} and Exporters’ Associatic
If

Automotive Industry (OIB) and supported by

for Improving Automotive Replacement Market (OYPG),

the best event to keep track of latest innovations and

developments in replacement market sector, has put the

giants of the sector together

Aftermarket Conference, which was attended by more

than 300 people from th organizations of the

eading

sector and held for the 7t

27 May 2016

7th Aftermarket Conference has the mission of bring

the experts of the sector together since 2010. In addition

to manufacturers, distributors,
global

associations from domestic and abroad and the press

cuppliers, independent

services, also brings together takeholders,

Our General Manager Ahmet Coskun and member of the

board of directors, Hatice |vit, attended the conference in

order to represent our company. Mrs. Hatice offered plagque
to speake

because she

rs who made presentations at the conference

associate member in the

5 III

Directors of TAYSAD at the same time




TETANOZ HASTALIGIVE ASI UYGULAMASI / TETANUS DISEASE AND VACCINE APPLICATION s

TETANOZ HASTALIGI VE ASI UYGULAMASI

Tetanoza bir bakteri olan Clostridium Tetani'nin toksini
{zehiri) neden olmaktadir. Bu bakteri oksijen varliginda
yasayamaz. Bakterinin bir ozelligi de oldirmesi ¢ok zor
olan bir form olusturmasidir (spor). Bakterinin olusturdugu
sporlar 1stya ve kimyasal ajanlara ¢ok davamkhdir ve
oldirmesi cok zordur.

Tetanoz etkeni hepimizin bildigi gibi sadece ‘pash civi’
ya da 'kiflii teneke'de bulunmaz, ne yazik ki topragin st
tabakalarinda, insan ve hayvanlarin bagirsak kanalinda
bulunur ve buradan dis diinyaya yayilir. Bu nedenle
tetanoz mikrobuna yerylzinldn her yerinde rastlamak
mimkindiir.

Tetanoz insandan insana bulasmaz.

Tetanozun bulgular ortaya giktiktan sonra tetanozun
tedavisi yoktur. Sadece destekleyici tedavi ve mimkiinse
ortaya gikan istenmeyen sonuclann (komplikasyonlarin)
tedavisi yapilir. En iyi tedavi asilama yoluyla korunmadir,

Ug doz tetanoz asisi olmus ve son 10 yil icinde rapel doz
{giclendirme dozu) yaptirmis olan bir kisi korunuyordur.
Bununla birlikte yeterli derecede korunma da saglamak
icin, yaralanma son asidan bes yil veya daha fazla bir slre
sonra olmussa ve yara kigulk ve/veya temiz degilse dahi bir
tekrar doz asi yapilabilir.

Tetanoz asilamasmda 310 veya 5'li doz uygulamalan
Diinya Saghk Orglitli tarafindan onerilir. Yetiskin agi
uygulamalaninda eski agilamalar bilinmedigi icin takvim
uygulamak zorlagir: Tek dozun koruyuculugu stpheli kalir.

s Saghgr ve Giivenligi geredi firmamizda 2013 yilinda
baslattiimiz tetanoz asisi uygulamasina yeni ise giren
calisanlanmizi da dahil ederek bu yilin Mayis ve Agustos
ayinda devam ettik. Calsma ortaminda risk altinda
bulunan tim personelimize a1 uygulamasi basanyla
uygulanmistir.

Dr. Fatma CANKURTARAN

TETANUS DISEASE AND VACCINE APPLICATION

Tetanus is caused by the toxin (poison) of Clostridium
tetani, which is a bacterium. This bacterium can't live under
the presence of oxygen. Another characteristic of this
bacterium is that it creates a form which is very difficult to
get rid of (spore). The spores formed by this bacterium are
very resistant to beam and chemical agents, and they are
very difficult to get rid of.

As we all know, the cause of tetanus is not just "rusty nail"
or "moldy can”. Unfortunately, it is also located at the upper
layers of soil, in intestinal tract of humans and animals
and it spreads to outside world from there. Therefore, it
is possible to encounter tetanus germ in any part of the
world.

Tetanus is not infected from one person to another.

After the signs of tetanus appear, there is no treatment
for tetanus. Only supportive therapy and the treatment of
emerging and undesired complications are implemented.
The best treatment is protection through vaccination.

A person who had three dose of tetanus vaccine and
had booster dose in the last 10 years is protected against
tetanus. Inorder to ensure adequate protection, if the injury
took place more than five years after the last vaccination
and if the injury is not small and/or clean, another dose of
vaccine can be used.

3 or 5 dose applications are recommended by World
Health Organization for tetanus vaccination. Since old
vaccinations are not known In adult vaccine applications,
implementing a schedule becomes harder. The protection
of one dose becomes doubtful.

We have included newly employed colleagues into tetanus
vaccination implementation we started in our company
in 2013 for Occupational Health and Safety, and we
performed the implementation on May and August this
year. Vaccine application is successfully performed on all of
our personnel who are under risk in work environment.
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